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Chairman and Managing Director

Message

Today; as we stand, natural resources conservation is
one of the most important environmental challenges
that has occupied the centre stage in our country.
Therefore, call for sustainable development of natural
resources has added a new dimension to Environmental
Conservation. In this context, all environmental
legislations are playing a key role in protection of
environment.

We at NHPC Ltd. have made ‘Environment
Conservation’ as part of our tradition by enshrining it in
our company’s Mission and Vision. Every project, from
its early stages is aligned with this rich tradition along
with strict compliances of Environmental Regulations
during subsequent stages. The team of Environment
Division across our company have been instrumental in
implementation of environment safeguard measures
stipulated in the Environment Management Plans and
Clearances.

I am glad to release the Corporate Environment Policy,
2022. On this occasion, I congratulate the entire team of
Environment Division for their continued efforts and
commitment towards Environment Protection,
Preservation and Management.

I am sure, the Corporate Environment Policy, while
reemphasizing NHPC’s commitment towards
Environment Protection will act as a guiding tool for all
ofus.

Sl

(A. K. Singh)
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Message

Hydro Power Projects are generally located in remote
parts of the country. With the progress of development
of the project, the region becomes witness to all round
socio-economic upliftment in the area. The projects of
NHPC located across the country bear testimony to the
fact that, hydro projects when constructed in a
systematic manner along with compliances of
Environmental Regulations can be an important tool for
Sustainable Development of the entire area.

Dwindling reserves of fossil fuels are alarming the
world to look for possible renewable sources of energy.
Hydro power projects with their myriads of benefits for
society and economy, in this context, can play a crucial
role for providing energy security to the mankind.
Hence, it is important that such projects are developed in
consonance with the relevant norms/ guidelines/ Acts.

The Environment Division of our Company has been
playing a pivotal role in Environment Impact
Assessment, and implementation of mitigatory Plans
for projects and power stations. I congratulate the team
of Environment Division for preparation of the
Corporate Environment Policy, 2022. This Policy, [ am
sure will help our employees guiding them through all
stages of hydro power development while strictly
adhering to the norms and stipulated guidelines in the
country.

It is my great pleasure to present this Corporate
Environment Policy, 2022.

Promrid—
(Y. K. Chaubey)
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Executive Director (Environment)

Message

The vision of NHPC Ltd is to be a global leading organization
for sustainable development of clean power through
competent, responsible and innovative values. Of all these
attributes, the focus on sustainability has become more
pronounced in the present times, with the impact on
environment becoming visible and manifested in global
warming and extreme climatic events relatable to this
phenomenon. Social and Environmental issues involved in
development of any hydropower project have thus assumed
enormous significance for a sustainable future of this industry.

NHPC has always been an environmentally responsible
corporate citizen, being fully committed to identify and
mitigate the environmental impacts of its projects and power
stations. Environment Management strategy, based on
scientific assessment and regulatory compliance requirements
coupled with stakeholder consultation, is integral to NHPC’s
construction and operation activities in its projects and power
stations. A dedicated cadre of specially qualified and trained
Environment officers organised in the form of a separate
vertical at corporate level and personnel posted at field units
have been rendering an important role in this endeavour of
environmental management.

Corporate Environment Policy 2022, reemphasizes the need
for a holistic approach for Environment Conservation while
complying with provisions of Environment, Forest and
Wildlife regulations. I congratulate the team of Environment
& Diversity Management Division, Corporate Office for their
proactive role in preparation of Corporate Environment
Policy, 2022 and express gratitude to NHPC management for
its approval.

This Policy will be immensely helpful to all our employees
and other stakeholders, including those in our Subsidiaries and
Joint Venture Companies in understanding the core values of
Environmental Conservation and sustainability as well as its
integration with NHPC’s objectives. I am certain that the
Policy will act as an important guiding tool in our present and
future endeavours. i

(V. R-Shrivastava)
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Foreword

Environmental concerns for developmental activities have
become one of the important issues debated across the globe.
There can no denying that in order to maintain sustainable
environment and ensure consistent economic development
such issues need to be addressed in a comprehensive manner.
Developmental activities when driven by a particular need
without considering future ramifications can be detrimental
for the society. We are already witnessing global climate
changes resulting from overdependence on fossil fuel-based
sources of energy. Therefore, hydropower projects, which
have all ingredients for meeting diverse needs of existing and
future communities will go a long way in creating a perfect
balance between development and environment conservation.

The Corporate Environment Policy (CEP) aims to address
environmental concerns for sustainable development of
conventional & non-conventional sources of energy. In order
to keep pace with the evolving norms towards disclosures of
environmental concern in business activities, it was
imperative to relook and revise the exiting CEP. Also,
considering the changing view of society towards;
environment & sustainability, evolving policy, legislations,
rules & regulations, the Corporate Environment Policy, 2022
has been formulated. The CEP, 2022 has been approved by the
BOD in its meeting dated 10.08.2022.

SEBI vide its Circular dated 10.05.2021 has made mandatory
for disclosure of compliance of Environmental and other
norms under Business Responsibility and Sustainability
Reporting (BRSR) for listed companies. In such a scenario,
CEP, 2022 will act as a driving force for ensuring compliance
of mandatory stipulations and effective implementation of
environmental management plans across NHPC. CEP, 2022 is
a statement of NHPC's commitment to fulfill its responsibility
towards protection of environment and contribution to
sustainable development of organization, people and the
planet.

On this occasion, I express my gratitude towards NHPC
management for their support and guidance and approvalj of
CEP,2022. /

LA\

Y (Dr. A. K. Dash)
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ST 9% IR YUY SUARISS ST If Big 81, a
gq ¥ B e fhar o | |

7. Wf*od Ugd
71,  TITEOROT TR AR MG HodoT & AUdb fod J

JTE SR W W W IS WBd Ugd Bl YA &
forg oaRoHRI Td araR <IEl &I dicdred b
STRIATT |
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72. U Wfeed Ugal & folg Ao &1 fFHior exd a7
TITEROT HORT 3R I HSRI Bl T, Widhd GATaR0T T
ITSTHT TAT 3T Ul Bl &9 H @1 OIRAT, s fd
QIERTE AT A & srfcresra ¥ uid: 941 5 9 |

7.3, TAGEUT fofAce gRT Wxg &l H 3full wWied ugd
TR &IF Dfed B § FIRad TIT fhT STRIAT:

7.31. g fAfAerdr o1 EReTor HRAT |

7.32. HIel JURTE FUeH JEg; il IR STol HRETT & U™
AT AT |

7.33. Y AT ST GUBY Y URATSTRI H Y8 I
IS DI AT BRI, AT BHRATT IR IS H HHI
DR B TATH BRI |

7.34. URISHT &5 § AR IAD IMA-UTT & & H gIfavo
TGRETT 3R Wig fafagar wxetor & fow wesh 59 &1

AGUART AT |

7.35. ol 3R JEIHI IAURTAT 3R Silai PT HRETT BT |

7.36. IR R fARTET rell T S Il o JRel vd
ARETUT DR |

7.3.7. Uwuw (GRATSHET gHIfad aRarR)) & Hr-1e1 URATSHT /
IR XCIE B I-URT e il SH-WHarl Bl
AT T MM d ST HRAT |

74, URAGHT & Hodc SH-99e™d B AEiEN Bl
YIIAGAT ThY WD Ugel & Ifaviad qHl JToTrel BT
A fohar ST |
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8.1. dIY AGHIT

8.1.1. uRaor famtor wfafafey (fgfei, seRew, afe,
AN, YRS 371f<) & IR I gl Bl MILTH
feraes Surt gRT ARG R Hd W & el fey
SR |

8.1.2. SIPIT Il Th HeAd Bl o S & SR gl SooI Dl
I3 w1 & fory faRiy v fhy STRiT |

8.13. g & Al 3R IAD AT-UT & &AT H U$ UIE bR
TIIE AR & qegq | gRA Ul &1 =Hir fhy
STRIT |

8.2. Sidl UGHUI

8.2.1. YRS i AR & SRM < d ¥ Mded ara
JYFIIC STeT bl UTH Dl STl RIS/ STl (bl § uga
A Ugel UG a¥Id | 3fAT WeoHe oFR & ATIH |

SUATRA fhaT SIRATT |

822. JUYh I U SYAR HR & Ygad, S Fhri & fory
3ifcM U | BIY TT ST BT DUl UGy =01 91 &
A & FTHU BT G far SR |

8.2.3. faf=1 UG & ol SUART H 3114 aTet et 31 I &7
FUeRY S S ®U ¥, Dald Uguor FRIFT 4l /
XSG gguer e 98/ uguer e o @
MG st/ feencel & AR e fhd SR |

824. Ig gHRFa fbar SR b, @& W IE-uNE &
ST / STl ATl & HoTd T Bis RA1a 7 87 |
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8.3. €l yguur

8.3.1. STHIFI U IR Fag AR I freher arel) eafy a1
6 B B (oI IUYh YD FRHRT TRET AT
BT THTIYT fHAT STRIATT |

8.32. HeMFYI, SUBRUIN AT DI FHI-FHY R If IERAT
PR AT GHTAT A1l HIETH I &l TGHYT Dl HH B+
Bq BYH9d T Y SIRIT |

8.4. SfUT A &1 Yaiw:

8.4.1. gRIoHT | wfafafl &9 SO A9 B dad
A TRl g1 sTAIfed 9 ffas &= # &1 Jufed
U SR |

842 fAfde &3 # Ao @ ST & 919 T @1 ReRar
JAREd dR1 8g FAAA I SYAT PR T o,
IR &R fhT SR |

843, ST &F # favwg Wil & w=am 9 o=
USRIl @ G I AY GReAT SURl & TR T,
JETRIYYT BT fohd SR |

8.4.4. S8l A% {94 8I, UY &3l # gg-Holfa UERMIl H1 {6y
STRIT |

845 IId YRR/ A, 9 e @& Mae & &3 § 9
RO R dTel UIEl &l USR] Dl oF T+ &l W fbu
STRIT |

8.4.6. UY ST &7 IfS TIgacs a7 YA W @R 8, dl I
JERIYOT TSN & YR1 819 & Udrd, 199 g fq|mT
DI A9 A9 &1 SR |
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84.7. UIT SONINT Ugfrdl gRT A ST &3 bl Axferd
PR, I9BT S WY I IRWT fhar SR, 599 fh
JMTF-UTT & &3 § Acld & A8 DI YT 7 I RABT Sff
T |

8.5. @A & DI YAOGR

8.5.1. URATSHT VT | TS A1 I &3] DI IR0 GReT
SUR & AT Y: FIRIT R, IH &3 Bl JTOGR
gf¥ad favar SR |

852. JTOGRUl &F H JERIUY & oIy, SH-THaRl 3R Y
g9 fIIRT & URIeS ¥, IR aafy goffci & a9,
IAD] fIRIYAT & AR by SR |

9. {edIdh, 3dbad 3R Rarfda

9.4.  PIURT GIERY AT & B & AT BT TG DI
g QAR & Hedidh YAiaRvl, 99 Ud Siefary yRad
TATeT 3R 3= e wifSwon g1 &1 s 9l /
HAfAT e gRT gAlfad Wied ygd / ArSTall B
Sy & forg fadl +ff arfaRes e anfe & srgwy fhy
SR |

9.2.  URAISHI & [FHCIURIT THTdT Sfichere LG, YRATSTAT
@ Il BF & UIE 99 918 3IR GATIROT JEE ATSTIRAT AT
IR ATSTRAT (A BIg BI) & YR BF & 918, SHM:
e TOIRTAl §RT @XIY SIRAT | qafaRoiE ugal @l

FHerdT AT famherdr @l &I &1 A9+ g AT & F9Y
iR 9 gE=EIRNT dem e & A 99bl b &
JeTcHS AEF T STRIATT |
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93. WG® U & ATId DI TS AT & A, THI-
T TR 6! AHIdl Bl 719 & forv fhu ST |

9.4. YRV, I U4 Sietary YR HATe /3= YATARIT 3R
9 am® WiEeRoN @1 durie el &1 R-Surerd /
Soaigd, Ife dIg B, O 9 AT eyed © 7| |
fcere wee BT gfad fhy SR |

10.1. GITaROT AT U5, AT 1d-1' S ©U H Hel & |

10.2. TITERYT I U=, AR FRDBR DI Als[ar b Jomferdi
3R feenfAcel & o wy TIgauidl &l dedrse uR gaiRid
{3 SIRIT |

10.3. TATHURl foIfAcs gRT WX @i ¥ HIURS qIiarvl

A @ ST & favy #, F1 RauRS! Td Saam™=
TP 3T DI FURT fHar SRR |
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10.4. YITEROT He UBHRll R B8 AIRd 3ruTel Rure, Sif
UITROT, 99 TG Sierary gRac HATerd, AR ARDR Dl
IR U IR 8, BUT Bl dgdTge IR T qafRid fhy rd
R |

105. qrE¥) feduRa! @ gfaen & fou ggedsi o aiffe
Rore # HORe wafarer Afd 3R I gyiaRo Fael
Tfcrfaferat & SRy Aie v |

10.6. JMMATIHATTAR  URATSTAT YATId  IRARI, HAH
AT, IR-TRER GiTel, WIFR SH-T9&RI1 3JTQ
S f2dgR®l & |elrel / fa=Rl &1 |qHER, TAgauT
foAcs g1 fohg SR |

10.7. TP GG HUAT B8 & A, TIQAUAT §RT FRAWTT
fRderepl, fashdratl, SYRETT JAMfa & =R uR AT Sferd
&1 &y SR |

11. SIPaddT 3R ared gad9 arisd

11.1. 9 qR=Tery, &9 S, URATSIRIT / 9TaR el
IR TATEYR forffics &1 941 FEisd SHu-al & WX IR
FH HHATRIT BT YR B B TAT I8 GITRT & Hfel
ST Y@ & foly &g iR JaRed deie | faff=
wfcrfaferal | Senferd fg SIRAT | 391 wrfafafert § =
IR IR Tfafafer 9 favg waiaror fegw, fagg
gl fQad, FHI-9HI R I 3R ®% IWIR gRI
O ed 391 9B df TifaferdT fe enfie fdhg SRiRT |
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112, UIRRI®!, FHSIRS, I=gsid, qETaI, HY, aTfa,
TR BT 3ffq & ARVl &1 AR AT AT oAb,
faf= TR IR Qmaftie uiier eRisA s fahy
@& U ST G Ud T @) Hra=r 941 <8 |

12. HERIH HUFRI §RT qUTe

12.1. QAT ffAce & |41 Heh SeH, HeTdd Huil 3R
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A (PMARe gAieRer Ifd, 2022) T YA 7 Ffd
T STRIT |

131, FHG DI WA D ARI-AI AHISTD, AME SR
TITEROT URGE H A1 URac AT 98elld & 23 S i-iad
8l &, o &9 H Y@ gU Ud Ui ay H HlaiRe
TIfaRoT ST @ g7 FHie @ SR, R e Afad
HAI-IRTA R, IH Y & gDl & AR, AIfd A
SUG<h GUNEA fhY S b | $HD Al STelded
RATSIRAT & YATART 3R a9 U3l | Hafed It
qrgsl / feemfeEe/ st § afe @Is 997 gaar
BT &, T4 1 39 AT 1 G T o, g7y Sfua

Hone fbu SR |

I8 A IR, 2022 | AR BT 2 |
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1. PREAMBLE

1.1. NHPC, since its inception, is committed to hydropower
generation in environmentally sustainable and socio-
economically responsive manner and aims for minimum
disturbance and exploitation of natural resources and it
undertakes various conservation measures to counter the
inescapable impacts on environment.

1.2. The Vision of NHPC is to become a world class,
diversified & transnational organization for sustainable
development of hydropower through conventional and
non-conventional sources.

1.3.  Concern for environment & ecology and project affected
people is one of the core values of the company. NHPC, as an
organization, believes in long term sustainable development
by giving equal importance to environmental, social and
economic development.

1.4. NHPC’s Corporate Environment Policy aims at
institutionalizing environmental ethics in our business
activities for equitable growth in terms of economic and
social advancement for attaining sustainability in a true
sense.

1.5. NHPC’sPOLICY STATEMENT:

“NHPC Limited strives to provide clean and green
energy by committing to compliance of environmental
safeguard measures, practices with involvement of local
communities and stakeholders.”
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2. INTRODUCTION

2.1. NHPC Limited as one of the largest hydropower
developer in the country with its mission to execute and
operate projects through state-of-the-art technologies
and optimum use of natural resources recognizes that
protection and preservation of environment is crucial for
sustainable development.

2.2.  NHPC Limited subscribes to the practices of best
Environmental, Social and Corporate Governance with a
competent and strong identity having due concern
towards environment and society.

2.3. NHPC Limited hereby adopts the Corporate
Environment Policy, 2022 superseding its earlier policy
document of May, 2016. The policy is intended to
provide actionable framework-guidance as NHPC
Limited endeavours to optimise use of natural resources
through effective management while strictly abiding the
prescribed environmental norms for development of
hydropower and other renewable energy in India.

2.4.  Corporate Environment Policy, 2022 is a statement of
NHPC’s commitment to fulfill its responsibility towards
protection of environment and contributing to
sustainable development of organization, people and the
planet.

2.5. NHPC’s key stakeholders include Employees,
Shareholders, Project Affected Families, Local
Communities, Local Bodies such as Panchayat, Block
and District Administration, State Forest Deptt., State
Pollution Control Board, etc.

2.6.  Thethrust ofthe CEP are given as under:

2.6.1. Conducting the business in an environmentally and
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3. APPLICABILITY

3.1.

4. OBJECTIVES
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socially responsible manner with expected standards of
transparency in reporting and disclosing the
environmental performance of projects/ activities. This
will help in winning the trust and confidence of all
stakeholders and will promote social and environmental
sustainability.

. Sensitizing all employees and other stakeholders

towards the importance of improving the environmental
performance of the company and the need to adopt
socially and environmentally sustainable methods.

. Integrating environmental considerations into Planning,

Execution and Operation of the Projects.

. Addressing the environmental and social concerns of

key stakeholders directly impacted by NHPC’s business
activities.

This policy shall be applicable to all Projects, Power
Stations etc. Each employee of NHPC Limited shall be
made an esteemed partner in implementation of the
policy.

This policy is based on the following objectives:

4.1

Taking into account the environmental protection
measures from the conceptualization stages of planning
and design so as to lay a broad and comprehensive
foundation for environment protection and preservation.

To adopt and nurture best environment management
practices during investigation, construction and post-
commissioning stages of the projects.
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4.3. Compliance of all relevant Act(s)/ Guideline(s)/ Policy
(ies) related to Environment, Forests and Wildlife.

4.4. Monitoring and evaluation with the help of new
techniques.

4.5. Nurture each human resource of the company by
continuously improving their awareness, helping to
increase levels of commitment.

5. ORGANISATIONAL FRAMEWORK s

This policy prescribes for three level structures in its
organisational framework:

5.1.  Corporate Level - Planning, monitoring & assistance in
Environment Clearance, Forest Clearance, Wildlife
Clearance, Land Acquisition, Research & Development
works, Post Construction EIA Study, Coordination with
Central Government agencies and suggesting corrective
measures for improvement wherever required.

5.2.  Regional Level - Monitoring of compliances stipulated
in Environment, Forest, Wildlife Clearances and Land
Acquisition process. Coordination with State
Government, Regional Offices of MOEF&CC, Gol &
Corporate Office. Assistance to Projects and Power
Stations for smooth implementation of Environment
Management Measures prescribed by MoEF&CC,
SPCBs and other regulatory agencies.

5.3.  Power Station/ Project Level - Obtaining of approvals
related to Environment, Forest and Wildlife Clearances
and Land Acquisition for respective projects & power
stations, Coordination with State and Central
Government agencies and Corporate Office, Obtaining
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Consent to Establish (CTE) and Consent to Operate
(CTO) within time limit as the case may be from
SPCB/ PCC. Compliances of measures stipulated in
Forest, Environment and Wildlife Clearances, taking due
cognizance of the sentiments of local communities while
undertaking Environment Management Measures,
regular interaction with all local stakeholders e.g. State
Forest Department, SPCB/ PCC, District
Administration, other local/ urban bodies, PAFs and local
communities, keeping proper documentary records,
photographs, video clippings etc.

Taking due care so as to avoid any violation of
Environment, Forest and Wildlife Acts/ Rules &
Regulations/ Guidelines. Continuous coordination with
Environment & Diversity Management Division at
Corporate Office for reporting compliances of conditions
of MoEF&CC, Gol, Regional Offices of MOEF&CC and
any other State/ Central Regulatory Authorities. Project
personnel should proactively engage with PAFs to settle
issues/ grievances in consultation with District
Administration.

NHPC Limited shall strive to achieve its organisational
commitments and objectives through this policy. NHPC
Limited shall -

6.1.

6.2.

Adopt a proactive environment and society centric
approach as one of its essential consideration in strategy,
business development and decision making process.

Identify and mitigate environmental impacts by using
modern technological advancement in science and
practices.
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6.3. Ensure efficient and optimum use of natural resources
like soil, water, fuel, construction materials etc.

6.4. Important societal issues will be given due weightage
while deciding best alternative for project components.

6.5. Planning and design aspects shall be carried out in such a
manner so as to facilitate compliance of stipulated
environmental standards/ guidelines/ norms.

6.6. EIA & EMP of all projects shall be formulated as per the
approved ToR and inputs from public consultation for
obtaining Environment Clearance from MoEF&CC,
Gol.

6.7. In case of existing projects, requiring enhancement of
installed capacities with or without increase in
submergence area, land use etc., fresh Forest/
Environment Clearance will be required to be sought as
per the existing norms.

6.8.  The projects shall be operated after obtaining Consent to
Establish/ Consent to Operate from SPCB/ PCC as the
case may be.

6.9. The implementation of EMP, compliances of other
Statutory requirements of Environment Clearance,
Forest Clearance, Consent to Establish, Consent to
Operate and submission of annual returns to Statutory
Bodies/ Agencies are to be ensured by respective
Projects/ Power Stations.

6.10. Suitable budgetary provisions for agreed activities under
EMPs and additional conditions stipulated in Environment,
Forest and Wildlife Clearances will be made by NHPC
Limited inthe DPR.

6.11. Due focus will be given towards avoidance of use of
hazardous materials while making efforts for their
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6.12.

7. VOLUNTARY INITIATIVES

7.1.

7.2.

7.3.

7.3.1.
7.3.2.

7.3.3.

7.3.4.

7.3.5.
7.3.6.
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substitutions so as to minimise the impact on human
health and environment.

Implemented EMPs shall be periodically reviewed for
assessing their efficacy and taking suitable remedial
measures if any, beforehand.

Power Stations & Projects will be encouraged to take up
unique Voluntary Initiatives beyond statutory
obligations in the larger interest of environment
protection and welfare of society in general.

Formulation of plans for such Voluntary Initiatives will
be done keeping in view of the Environment & Forest
clearance conditions, approved EMPs or other initiatives
taken to avoid overlapping/ duplicacy of the works/
initiatives.

NHPC Limited will endeavour to concentrate its
voluntary initiatives in the following thrust areas:

Conservation of Biodiversity.

Efficient waste disposal management, measures for
energy and water conservation etc.

Measurements, audit and reduction in Green House Gas
emissions (in projects having storage/ pondage).

Utilization of indigenous knowledge for environmental
protection and biodiversity conservation in and around
the project area.

Protection of rare and endangered flora & fauna.

Protection and preservation of cultural and heritage sites
and scenic spots.
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7.3.77. Socio-economic upliftment of PAFs as well as people
living in the vicinity of the Project/ Power Station.

7.4. Schemes under voluntary initiatives shall be
implemented preferably with public/ community
participation.

8. MEASURES TO MITIGATE POLLUTION _Z&

8.1. AirPollution

8.1.1. Dust generated during construction activities (drilling,
blasting, loading, unloading, transportation etc.) is
required to be controlled at the source by employing
necessary preventive measures.

8.1.2. Special efforts to be made to control dust emission
during transportation of muck to the dumping sites.

8.1.3. Greenbelt by way of increasing vegetation cover is to be
created in and around the sources of dust.

8.2. Water Pollution

8.2.1. Waste water discharge from tunnels during construction
activities is required to be suitably treated/ passed
through settlement chambers before allowing them to
reach nearby streams/ water bodies.

8.2.2. The final discharged water should confirm to the norms
of CPCB for such matter.

8.2.3. Oil and grease utilized for different purposes shall be
properly disposed of as per norms/ guidelines of CPCB/
SPCB/ PCC.

8.2.4. Taking utmost care for ensuring no spillage of muck/
debris into adjoining water bodies.
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8.4.1.

8.4.2.

8.4.3.

8.4.4.

8.4.5.

8.4.6.

8.4.7.
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Noise Pollution

Suitable modern control blasting techniques shall be
followed to minimize ground vibration and noise
emitting from associated activities.

All out efforts to be undertaken to minimize noise
pollution through effective and timely maintenance of
machinery, equipment etc.

Rehabilitation of dumping materials

The muck generated from construction activities are to
be stored only on designated area approved/ permitted by
regulatory authorities.

Slopes after dumping on such areas are to be suitably
labelled/ terraced for effecting stability and subsequent
plantation.

Plantation on such areas are to be undertaken in
collaboration with expert agencies as per the applicable
safeguard measures by planting suitable species from
different vegetation layersi.e. trees, shrubs and herbs.

As far as possible poly-species plantation on such areas
is to be undertaken.

Efforts to be made to use water retaining plant species on
the areas nearer towards streams/ nallas, water bodies.

Such dumping areas if located on diverted forest land to
be handed over back to the State Forest Department after
completion of plantation activities.

Proper care is to be taken so that the muck dumping area
is properly protected by adequate engineering methods
so that the overflow of material into adjoining area is
effectively prevented.
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8.5. Reclamation of excavated area

8.5.1. All such excavated areas in the project are to be properly
reclaimed as part of environment safeguard measures.

8.5.2. Selection of species for plantation shall be done in
consultation with local communities and state forest
department respecting their knowledge of local species
and expertise.

9, EVALUATION, ASSESMENT AND REPORTING =

9.1.  The activities undertaken for implementation under the
framework of CEP shall be evaluated as per the
conditions given by MoEF&CC and other regulatory
authorities/ any additional target approved by concerned
Director for achievement of Voluntary Initiatives/
schemes.

9.2. Post-Construction Environment Impact Assessment
studies will be undertaken, preferably by external
agencies, five years after commissioning of the project
and completion of EMPs and other schemes, if any. The
impact will be assessed and compared against the
planned benchmarks fixed at the time of planning to
gauge the degree of success of the Environmental
initiatives/ measures.

9.3. Assessment of the activities carried out under Voluntary
Initiative may be periodically evaluated to measure their
success.

9.4. Non-compliance/ violations of statutory conditions of
MOoEF&CC/ other Environment & Forest Acts and
Guidelines, if any, shall be reported to the concerned
Director.
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10. COMMUNICATION TO STAKEHOLDERS

10.1. The Environment Policy Statement is placed at
‘Annexure-I’.

10.2. This Environment Policy Statement shall be displayed
on NHPC’s website in line with the existing practices
and guidelines of Gol.

10.3. NHPC Limited shall communicate information on
compliance of its CEP in a structured manner to all its
stakeholders and the public at large.

10.4. Six Monthly Compliance Reports on Environmental
aspects being submitted to MoEF&CC, Gol shall be
displayed on company’s website.

10.5. Annual Report will incorporate information on CEP and
other environment related activities for benefit of
external stakeholders.

10.6. NHPC Limited will examine and incorporate views/
suggestions of its stakeholders like PAFs, Parliamentary
Committees, NGOs, local communities etc. as and when
required.

10.7. Being a listed company, it shall also give due
consideration to the observation of institutional
investors, vendors, lenders etc.

Gllmpses of Annual General Meeting with Stakeholders at NHPC Corporate Office, Faridabad
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11. AWARENESS AND CAPACITY BUILDING PROGRAMME

11.1. Comprehensive and systematic activities shall be
undertaken at all levels i.e. Corporate Office, Regional
Offices, Projects & Power Stations, Liaison Office of
NHPC Limited to generate awareness and motivate
human resource for preservation and improvement of
environment through exchange and communication of
information, seminars, workshops, celebration of
important National and International activities like
World Environment Day, World Earth Day, such
activities promoted by State and Central Government
from time to time etc.

11.2. Periodic training programmes are to be organised at
various levels involving experts from the disciplines of
ecology, sociology, wildlife, horticulture, agriculture,
forestry, environmental law etc. to inculcate and instil
sense of affection and loyalty towards environment and
Mother Nature amongst all employees.

12. APPLICABILITY TO SUBSIDIARY COMPANIES

12.1. The Corporate Environment Policy, 2022 will be
communicated to all JVs, Subsidiary (ies) and wholly
owned Company (ies) of NHPC Limited for adoption of
this policy as per their suitability.

13. REVIEW OF CORPORATE ENVIRONMENT POLICY

13.1. Given the fact that social, economic and environmental
scenario has inherent ingredients for change along with
progress of time, this Corporate Environment Policy,
2022 shall be reviewed in every five years to incorporate
suitable modifications. However, in case of any major
changes in National Norms/ Guidelines/ Acts
concerning environment and forest aspects of

ANNR
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hydropower and renewable energy before five years
from this date; this policy will be reviewed and revised.

This policy has come in force from August, 2022.

14. ABBREVIATIONS
CPCB :  Central Pollution Control Board
EIA :  Environment Impact Assessment
EMP :  Environment Management Plan
Gol : Government of India
MoEF&CC : Ministry of Environment, Forest and Climate

Change

NGO :  Non-Governmental Organisation
PAF : Project Affected Family
PCC :  Pollution Control Committee
PWD : Public Works Department
SPCB : State Pollution Control Board
ToR :  Terms of Reference
DPR :  Detailed Project Report
CEP :  Corporate Environment Policy
PS :  Power Station
HEP :  Hydro Electric Project

Downstream of TLD-III Power Station (132 MW), West Bengal

P
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“Annexure-I1"’
CORPORATE ENVIRONMENT POLICY ==

OURAIM

S To address the environmental & social concerns for
sustainable development of conventional & non-
conventional sources of energy.

< To establish an environmental management system to
measure and monitor our operational activities with
significant environmental impact.

OUR COMMITMENTS

< To integrate environmental considerations into the planning,
execution and operation of the projects.

< To follow avoid, minimize, mitigate and compensate policy
in dealing with environmental and social impacts.

< To comply with applicable environmental legislation and to
adopt best environmental practices.

< To prevent pollution and mitigate environmental risks from
our activities.

OUR ENDEAVOUR

< To communicate environmental commitments to employees,
contractors and host communities and motivate them to
supportit.

< To make bare minimum utilization of natural resources and
contribute to its protection, conservation and regeneration.

S To maintain and continually improve environmental
performance in our business operations & actions and to
minimize the social impacts by periodically reviewing our
environmental policy in light of our current and future

activities.
®f
(A. K. Singh)
August 2022 Chairman & Managing Director
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CORPORATE ENVIRONMENT POLICY

OURAIM

* To address the environmental & social concerns for sustainable
development of conventional & non-conventional sources of energy.

» To establish an environmental management system to measure and
monitor our operational activities with significant environmental
impact.

OUR COMMITMENTS

* To integrate environmental considerations into the planning,
execution and operation of the projects.

* To follow avoid, minimize, mitigate and compensate policy in
dealing with environmental and social impacts.

* To comply with applicable environmental legislation and to adopt
best environmental practices.

» To prevent pollution and mitigate environmental risks from our
activities.

OURENDEAVOUR

* To communicate environmental commitments to employees,
contractors and host communities and motivate them to support it.

* To make bare minimum utilization of natural resources and
contribute to its protection, conservation and regeneration.

* To maintain and continually improve environmental performance in
our business operations & actions and to minimize the social impacts
by periodically reviewing our environmental policy in light of our
current and future activities.

¥

(A. K. Singh)

August 2022 Chairman & Managing Director
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