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dkWjiksjsV lkekftd mÙkjnkf;Ro vkSj /kkj.kh;rk uhfr

la'kks/ku&III ds ckjs esa
vizSy] 2021

lh,lvkj uhfr esa daiuh ds cksMZ }kjk viuh lh,lvkj lfefr dh flQkfj'kksa dks è;ku esa j[krs gq, 

fn, x, –f"Vdks.k ,oa fn'kk&funsZ'k vkSj xfrfofèk;ksa ds p;u] dk;kZUo;u vkSj fuxjkuh ds lkFk&lkFk 

okf"kZd dk;Z ;kstuk cukus ds fy, ekxZn'kZd fl)kar 'kkfey gSaA

,u,pihlh dh lh,lvkj o èkkj.kh;rkuhfr ,u,pihlh funs'kd e.My ds vuqeksnu ls fnlEcj] 2013 

esa tkjh dh xbZ FkhA bl uhfr dks daiuh vèkf‍uf‍;e] 2013 dh èkkjk 135 ds rgr lh,lvkj ds fof‍'k"V 

çkoèkkuksa vkSj dkjiksjsV dk;Z ea=ky;] Hkkjr ljdkj }kjk tkjh dh xbZ daiuh ¼dkjiksjsV lkekftd 

mÙkjnkf;Ro uhfr½ fu;ekoyh ds vuq:i la'kksfèk‍r fd;k x;k vkSj bls fnukad 7 tqykbZ] 2014 vkSj 17 

vçSy] 2017 dks ,u,pihlh funs'kd eaMy }kjk vuqeksfnr fd;k x;kA 

dkjiksjsV dk;Z ea=ky;] Hkkjr ljdkj }kjk tkjh daiuh ¼dkjiksjsV lkekftd mÙkjnkf;Ro uhfr½ fu;e] 

2014 dks daiuh ¼dkjiksjsV lkekftd mÙkjnkf;Ro uhfr½ la'kksèku fu;e] 2021 ds :i esa fnukad 22 

tuojh] 2021 dh jkti= vfèklwpuk }kjk la'kksfèkr fd;k x;k gSA

rnuqlkj] ,u,pihlh dh lh,lvkj o èkkj.kh;rk  uhfr dks v|ru fd;k x;k gS vkSj ,u,pihlh 

funs'kd e.My us fnukad 13-08-2021 dks vk;ksftr viuh 447oha cSBd esa bl uhfr dks vuqeksfnr 

fd;k gSA 
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ABOUT REVISION - III

The CSR Policy contains the approach and direction given by the Board of the 
Company, taking into account the recommendations of its CSR Committee, and 
includes guiding principles for Selection, implementation and monitoring of 
activities as well as formulation of Annual Action Plan.

CSR & Sustainability Policy of NHPC was issued in December, 2013 with the 
approval of NHPC Board. The same was further amended and approved by the 
NHPC Board on 7thJuly, 2014 & 17th April, 2017 in line with the Companies Act, 
2013 having specific provisions for CSR under Section 135 and also the Companies 
(Corporate Social Responsibility Policy) Rules issued by the Ministry of Corporate 
Affairs, Government of India. 

The Companies (Corporate Social Responsibility Policy) Rules, 2014 issued by 
the Ministry of Corporate Affairs, Government of India has been amended vide 
Gazette notification dated 22nd January, 2021 as the Companies (Corporate Social 
Responsibility Policy) Amendment Rules, 2021.

The CSR & Sustainability Policy of NHPC has been updated accordingly 
and has been approved by the NHPC Board in its 447thmeeting held on 
13th August, 2021.

April, 2021
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,u,pihlh dk lh,lvkj n`f"Vdks.k

•	 �ekuo] i`Foh vkSj laxBukRed y{;ksa@laoèkZu dks è;ku j[krs gq,  

èkkj.kh;rk fodkl vkSj lekos'kh lao`f) ds fy, ;ksxnku djukA

,u,pihlh dk lh,lvkj y{; 

•	� O;kid Lrj ij lekt esa xq.koÙkkiw.kZ thou lqèkkj ds fy, çfrc) o 

lkekftd :i ls mÙkjnk;‍h dkjiksjsV daiuh cuukA 

•	� ge ftu leqnk;ksa ls tqM+s gq, gSa] muds fy, lqfoèkkvksa dk l`tu djuk 

vkSj mUgsa fodflr djukA 

•	� lHkh fgrèkkjdksa ds lkewfgd vkSj ,dh—r ç;kl ds ekè;e ls vkfFkZd] 

i;kZoj.kh; vkSj dY;k.kdkjh fodklksUeq[kh mís';ksa esa larqyu cuk, 

j[kukA
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NHPC’s CSR Vision

•		�  To contribute to sustainable development and inclusive growth 
while taking care of People, Planet and organizational goals /
growth.

•	� To become socially responsible corporate entity committed to 
improving the quality of life of the society at large.

•	� To create and develop facilities for the communities we engage 
with.

•	� To balance social, economic and environmental development 
objectives through collective and unified efforts of all stakeholders.

NHPC’s CSR Mission
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1-	 çLrkouk 
1-1	� ,u,pihlh fyfeVsM ,d feuh jRu Js.kh&1 daiuh gS tks Hkkjr rFkk fons'k esa 

ijEijkxr vkSj xSj&ijEijkxr lzksrksa ds ekè;e ls fo|qr ds ,dh—r vkSj n{k 
fodkl dh ;kstuk] laoèkZu rFkk O;oLFkk gsrq çfrc) gSA 

1-2	� i;kZoj.k vkSj yksxksa ds çfr ,u,pihlh dh çfrcn~èkrk blds d‚jiksjsV & 
n`f"Vdks.k vkSj mís';] viukbZ xbZ uhfr;ksa rFkk O;ogkjksa ls laiq"V gksrh gSA

1-3	� ,u,pihlh ;qukbVsM us'kUl Xykscy d‚EisDV ¼;w,uthlh½ dk Hkh lnL; gS 
vkSj ekuokfèkdkjksa] Jfed ekunaMksa] i;kZoj.kh; tkx:drk rFkk Hkz"Vkpkj&jksèkh 
fl)karksa dk Hkh ikyu djrk gSaA

1-4	� ,u,pihlh dh lh,lvkj vkSj èkkj.kh; fodkl uhfr dk mís'; daiuh rFkk 
blds fgrèkkjdksa ds nh?kkZofèk i;kZoj.kh;] lkekftd rFkk vkfFkZd fodkl eqíksa 
dks lqdj cukuk gSA

2-	 ifjp; 
2-1 	� ,u,pihlh us daiuh lajpuk vèkf‍uf‍;e] 2013 dh èkkjk 135 esa mfYyf[kr 

lh,lvkj uhfr vkSj dkjiksjsV dk;Z ea=ky; Hkkjr ljdkj }kjk vfèklwfpr 
dh xbZ daiuh fu;ekoyh ¼lh,lvkj fufr½ o bl lacaèk esa fn"V Li"Vhdj.kksa 
vkSj m|e foHkkx] Hkkjr ljdkj }kjk tkjh fd, x, lkoZtfud {ks= ds m|eksa 
ds fy, dkjiksjsV lkekftd mÙkjnk;f‍Ro vkSj èkkj.kh;rk lacaèkh fn'kk&funsZ'k] 
tks 01 vçSy] 2014 ls ykxw gSa] ds vuqlkj o"kZ 2013 esa cukbZ xbZ dkjiksjsV 
lkekftd mÙkjnkf;Ro ¼lh,lvkj½ vkSj èkkj.kh;rk uhfr esa la'kksèku fd;k gSA

2-2	� d‚jiksjsV lkekftd mÙkjnkf;Ro vkSj èkkj.kh; fodkl uhfr ,u,pihlh 
ds O;kikj lapkyu gsrq vkèkkj gksxhA bldk mís'; èkkj.kh; fodkl vkSj 
uSfrdrkiw.kZ O;kikj O;ogkjksa dks viukus ds lkFk ykHk dks vfèkdre djus rFkk 
nhèkZdkfyd o`f) ds mís';ksa dk ,dhdj.k djuk gksxkA

2-3	� bl çdkj d‚jiksjsV lkekftd mÙkjnkf;Ro vkSj èkkj.kh; fodkl uhfr fgrèkkjdksa 
dh vkdka{kkvksa dks iwjk djus vkSj yksxksa] i`Foh rFkk laxBu ds èkkj.kh; 
fodkl esa ;ksxnku nsus dh daiuh dh çfrc)rk dk ,d dFku gSA

dkWjiksjsV lkekftd mRrjnkf;Ro  
vkSj /kkj.kh;rk uhfr
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1.	 PREAMBLE

1.1 	� NHPC Limited is a Mini Ratna Category-I Company committed to plan, 
promote and organize an integrated and efficient development of power 
through conventional and non- conventional sources in India and abroad.

1.2.	� NHPC’s commitment towards environment and people is affirmed 
through its Corporate Vision and Mission, policies and practices adopted 
by the organization.

1.3.	� NHPC is also a member of the United Nations Global Compact (UNGC) 
and subscribes to the principles of human rights, labour standards, 
environmental consciousness and anti- corruption.

1.4.	� NHPC’s CSR & Sustainability Policy aims at facilitating long-term 
environmental, social and economic development issues of the Company 
and its stakeholders.

2.	 INTRODUCTION

2.1	� NHPC has amended its Corporate Social Responsibility (CSR) and 
Sustainability Policy, formulated in the year 2013, in accordance with the 
CSR Policy framework mentioned in the Section-135 of the Companies 
Act,2013 and the Companies (CSR Policy) Rules notified / clarifications 
issued by Ministry of Corporate Affairs, Government of India and 
Guidelines on Corporate Social Responsibility and Sustainability for 
Central Public Sector Enterprises issued by Department of Public 
Enterprises, Government of India which are effective from 1st April2014.

2.2	� The CSR & Sustainability Policy will form the basis for conducting NHPC’s 
business. It will aim to integrate the objectives of profit maximization & 
long-term growth with sustainable development and adoption of ethical 
business practices.

2.3	� CSR & Sustainability Policy is thus a statement of company’s commitment 
to fulfill stake holders’ aspiration and contributing to sustainable 
development of people, planet and the organization.

CSR-SUSTAINABILITY
POLICY
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2-4	� ,u,pihlh ds çeq[k fgrèkkjdksa esa blds deZpkjh] 'ks;jèkkjd] ifj;kstuk 
çHkkfor ifjokj] LFkkuh; leqnk;] iapk;r] Cykd rFkk ftyk ç'kklu tSls 
LFkkuh; fudk; vkfn 'kkfey gksrs gSA

2-5	 uhfr dk cy fn, tkus okyk {ks= nks Lrjh; gS vFkkZr~

	 d½	� laxBukRed lR;fu"Bk vkSj uSfrdrkiw.kZ O;ogkj ds mPp Lrjksa dks 
cuk, j[krs gq, ,d lkekftd :i ls mÙkjnk;h rjhds] fjiksfVaZx esa 
ikjnf'kZrk ds çR;kf'kr ekudksa ls vuq:irk vkSj gekjs fØ;kdykiksa 
ds lHkh {ks=ksa esa dk;Z&fu"iknu dk çdVhdj.k] deZpkfj;ksa ds 
dY;k.k gsrq fpark dk çn'kZu] çpkyukRed vkSj çcaèku O;ogkjksa dks 
viukrs gq, O;kikj dk lapkyuA ;g lHkh fgrèkkjdksa ds Hkjksls vkSj 
fo'okl dks thrus ds fy, lkekftd vkSj i;kZoj.kh; èkkj.kh;rk 
dks c<+kok nsxkA 

			�  ;g 'kh"kZ çcaèku dh lfØ; Hkkxhnkjh ds lkFk lHkh deZpkfj;ksa ds 
lkewfgd rFkk lefUor ç;klksa] lkekftd vkSj i;kZoj.kh; :i 
ls èkkj.kh; i)fr;ksa dks viukus dh vko';drk ds lkFk lHkh 
fgrèkkjdksa ds eè; tkx:drk] lqxzkghdj.k rFkk lekos'ku ds çlkj 
gsrq lfØ; vkarfjd lapkj j.kuhfr;ksa dks viukdj fd;k tkuk 
çLrkfor gSA

	 [k½	� ,u,pihlh ds çpkyuksa rFkk fØ;kdykiksa }kjk lkekftd] vkfFkZd 
rFkk i;kZoj.kh; :i ls lhèks çHkkfor gksus okys çeq[k fgrèkkjdksa dh 
fparkvksa ij è;ku nsukA

2-6	� ,u,pihlh ds d‚jiksjsV lkekftd mÙkjnkf;Ro vkSj èkkj.kh; fodkl 
fØ;kdykiksa dk foLrkj ek= ijksidkjh Hkko çn'kZu ls ijs gksxk vkSj mudk 
mís'; laxBu ds O;kikj y{;ksa ls ,dhdj.k dk gksxkA

2-7	� tgka&dgha fgrèkkjdksa dh vko';drk rFkk vkdka{kkvksa dks le>us ds fy, 
okaNuh; gks] ,d vkèkkj js[kk losZ{k.k vkSj@vFkok vko';drk vkdyu vè;;u 
djok;k tk ldrk gSA mä ds vkèkkj ij] mfpr lh,lvkj rFkk èkkj.kh;rk 
;kstukvksa@fØ;kdykiksa dh igpku dk;kZUo;u gsrq dh tk,xhA 

2-8	� lh,lvkj rFkk èkkj.kh;rk ;kstukvksa dk p;u ;g lqfuf'pr djus ds fy, 
fd;k tk,xk fd vfèkdre ykHk lekt ds fuèkZu@fiNM+s rFkk t:jrean 
rcds rd igqaps vkSj i;kZoj.k dh xq.koÙkk ds lqèkkj esa ;ksxnku gksA
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2.4	� NHPC’s key stakeholders include Employees, Shareholders, Project 

Affected Families, Local Communities, Local Bodies such as Panchayat, 

Block and District Administration etc.

2.5	 The thrust of the Policy is two pronged viz.

	� a)	� Conducting the business in a socially responsible way by 

maintaining high level of organizational integrity and ethical 

behaviour, in conformity with expected standards of transparency 

in reporting and disclosing the performance in all spheres of our 

activities, demonstration of concern for welfare of the employees, 

adoption of operational methods and management practices. 

This will promote social and environmental sustainability to win 

the trust and confidence of all stakeholders.

		��  This is proposed to be achieved through collective and united 

efforts of all employees with active involvement of top 

management, backed up by active internal communication 

strategies to spread awareness, sensitize and internalize 

amongst all internal stakeholders the need to adopt socially and 

environmentally sustainable methods.

	 b)	� Addressing the social, economic and environmental concerns 

of key stakeholders directly impacted by NHPC’s operations & 

activities.

2.6	� NHPC’s CSR & Sustainability activities will extend beyond mere 

philanthropic gestures and will aim to integrate it with organization’s 

business goals.

2.7	� Baseline survey and/or Need Assessment study may be conducted, 

wherever desirable to understand the need and aspiration of the 

stakeholders. Based on the same, suitable CSR & Sustainability schemes/

activities will be identified for implementation.

2.8	� Selection of CSR & Sustainability schemes will be made to ensure 

maximum benefits reach the poor/backward & needy sections of the 

society and contribute to improve the quality of environment.
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2-9	� ckè;dkjh fØ;kdykiksa ij O;; lh,lvkj rFkk èkkj.kh;rk ;kstukvksa@
fØ;kdykiksa ds çfr ys[kkafdr ugha fd;k tk,xkA

2-10	� ,u,pihlh dh lh,lvkj rFkk èkkj.kh;rk uhfr ds çkoèkku le; ij bl fo"k; 
ij ljdkj }kjk tkjh fn'kk&funsZ'kksa ds vuqlkj ifjofrZr@la'kksfèkr gksaxsA

2-11	� ,u,pihlh lalkèkuksa ds bZ"Vre mi;ksx] lkekftd&vkfFkZd vFkok i;kZoj.kh; 
çHkko dks vfèkdre djus ds fy, fo'ks"kKrk rFkk {kerkvksa ds eè; rkyesy 
djus ds fy, esxk ifj;kstukvksa dh vk;kstuk] fØ;kUo;u rFkk çcksèku esa vU; 
lhih,lbZ ds lkFk lg;ksx ds fy, le>kSrs dj ldsxhA

2-12	� d‚jiksjsV lkekftd mÙkjnkf;Ro vkSj èkkj.kh;rk fo|qr ea=ky; ds lkFk fd, 
tkus okys dk;Z&fu"iknu ewY;kadu gsrq le>kSrk&Kkiu ds iSjkehVjksa esa ls 
,d gksxk ftlds fy, vfèkHkkj le; ij bl ç;kstu gsrq Hkkjr ljdkj }kjk 
fu.kZ; fd, x, vuqlkj gksxkA

3-0	 mís'; rFkk dk;Z{ks=

3-1	 mís';

	� •	� çeq[k fgrèkkjdksa] ftlesa ,u,pihlh ds çpkyuksa vkSj xfrfofèk;ksa ls çR;{k 
:i ls çHkkfor yksx Hkh 'kkfey gSa] ds lkekftd] vkfFkZd] i;kZoj.kh; 
vkSj dY;k.k ls lacafèkr eqíksa ij è;ku nsukA 

	� •	 �gfjr çkS|ksfxfd;ksa] çfØ;kvksa rFkk ekudksa dks viukuk tks lkekftd 
rFkk i;kZoj.kh; èkkj.kh;rk esa ;ksxnku nsrh gksaA

	� •	� {kerk fuekZ.k mik;ksa] lhekar vkSj voafpr rcdksa@leqnk;ksa ds l'kfädj.k 
ds ekè;e ls lekos'kh o`f) rFkk lkef;d fodkl esa ;ksxnku nsukA

3-2	 dk;Z{ks=

	� •	 �lh,lvkj@èkkj.kh;rk ds varxZr pquh xbZ ;kstuk] fØ;kdyki eq[;r% 
,u,pihlh fyfeVsM ds LVkQ ds vykok vU; fgrèkkjdksa dks ykHk 
igqapk,axhA ;fn] bl igy dk ykHk ,u,pihlh ds deZpkfj;ksa vkSj 
muds ifjokjksa dks fn;k tkrk gS] rks dsoy ,u,pihlh ds deZpkfj;ksa 
vkSj muds ifjokjksa ds vykok vU; ij fd, x, vkuqikfrd O;; dks gh 
lh,lvkj ds rgr ekuk tk,xkA

	� •	� dkjiksjsV Lrj vkSj ,u,pihlh dh ifj;kstukvksa@QhYM ;wfuVksa nksuksa 
ds Lrj ij lh,lvkj rFkk èkkj.kh;rk ;kstukvksa dh igpku rFkk p;u] 
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2.9	 �Expenditure on mandatory activities, or activities carried out for 
fulfillment of any other statutory obligations under any law in force 
in India will not be accounted against CSR & Sustainability schemes/
activities.

2.10	� Provisions of NHPC’s CSR & Sustainability Policy will be revised/ amended 
in accordance with the guidelines on the subject as may be issued by 
the Government from time to time. Any changes in the legal provisions 
or Government guidelines shall be deemed to be adopted as per 
applicability provisions issued from time to time.

2.11	� NHPC will be open to join hands with the other CPSEs in planning, 
implementing and monitoring of mega Projects for optimal use of resources, 
synergy of expertise and capabilities for maximizing socio-economic or 
environmental impact.

2.12	� Corporate Social Responsibility and Sustainability can be one of the 
parameters of MoU for Performance Evaluation to be entered into with 
Ministry of Power (MoP) with weightage as decided by the Government 
of India (GoI) from time to time for this purpose.

3.	 OBJECTIVES &SCOPE

3.1	 OBJECTIVES

•	� To address the social,economic, environmental and welfare concerns of 
key stakeholders including those directly impacted by NHPC’s operations 
& activities.

•	� Adopt green technologies, processes and standards that contribute to 
social and environmental sustainability.

•	� Contribute to inclusive growth and equitable development through 
capacity building measures, empowerment of marginalized and under 
privileged sections/communities.

3.2	� SCOPE

•	� Schemes/ Activity chosen under CSR/ Sustainability should primarily 
benefit stakeholders other than the staff of NHPC Limited. In case, 
the benefits of the initiative are extended to NHPC employees & their 
families, the proportionate expenditure incurred on other than NHPC 
employees & their families shall be considered under CSR.
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fØ;kUo;u esa ekxZn'kZu] ;kstukvksa@fØ;kdykiksa ds çcksèku rFkk leh{kk 
gsrq ,d mfpr laxBu <kapk gksxkA

	� •	� ,u,pihlh fuxe dh lh,lvkj rFkk èkkj.kh;rk uhfr;ksa ds lacaèk esa 
vius deZpkfj;ksa ds lqxzkghdj.k vkSj mUgsa çf'k{k.k çnku djus rFkk 
i;kZoj.kh; laj{k.k] lkekftd fodkl ds çfr okafNr eukso`fr ifjorZu 
ykus rFkk uSfrdrkiw.kZ O;kikj O;ogkjksa dks viukus dh vko';drk ykus 
ds fy, dne mBk,xkA

	� •	� ,u,pihlh ,slh ;kstukvksa@fØ;kdykiksa dk fØ;kUo;u djsxk tks 
lekt dks –'; lkekftd] vkfFkZd ;k i;kZoj.kh; ykHk nsaA

	� •	� ,u,pihlh èkkj.kh; çkS|ksfxfd;ksa dks viukus esa lac) vkiwfrZdrkZvksa 
rFkk lafonkdkjksa dks laHko lhek rd vius lh,lvkj&èkkj.kh;rk ç;klksa 
ds ,d Hkkx ds :i 'kkfey djus ds fy, Hkh ç;kl djsxhA 

4-0	 ;kstuk
4-1	� ifj;kstuk dh ;kstuk gsrq cy fn, tkus okys {ks=ksa esa ifj;kstukvksa@;kstukvksa 

dh igpku gsrq ,u,pihlh }kjk miyC/k MkVk dk mi;ksx fd;k tk,xkA 
,u,pihlh lh,lvkj rFkk /kkj.kh; fodkl fØ;kdykiksa gsrq vf/kekur% e/;e 
vof/k ¼1&3 o"kZ½ ifj;kstukvksa dks rS;kj djsxh ftudh le; ij leh{kk dh 
tk,xhA

4-2	� lekt ds t:jrean rcds ds ykHk vkSj i;kZoj.kh; èkkj.kh;rk esa ;ksxnku nsus 
okyh ifj;kstukvksa dks çkFkfedrk nh tk,xhA

4-3	� gekjs ifj;kstuk {ks= ds fudV esa jgus okys fgrèkkjdksa vkSj gekjs çpkyuksa 
rFkk fØ;kdykiksa dks lhèks çHkkfor djus okyksa dks lh,lvkj rFkk èkkj.kh;rk 
fØ;kdykiksa ds ykHkxzkfg;ksa ds :i esa çkFkfedrk nh tk,xhA

4-4	� ,u,pihlh dh ifj;kstuk] vfèkdrj fgeky; dh _a[kyk vkSj lqnwj {ks=ksa esa 
vofLFkr gSaA vr% ,u,pihlh viuh ifj;kstukvksa] ikoj LVs'kuksa ;k {ks=h;@
laidZ dk;kZy;@fuxe eq[;ky; ds fudV gksus okyh lh,lvkj o èkkj.kh;rk 
xfrfoèk;ksa ij tksj nsxhA ;g Hkh lqfuf'pr fd;k tk,xk fd de ls de 80 
çfr'kr lh,lvkj ,oa èkkj.kh;rk dh ;kstukvksa@xfrfoèk;ksa dks ,u,pihlh dh 
ifj;kstukvksa] ikoj LVs'kuksa] dk;kZy;ksa esa 25 fdyksehVj ds Hkhrj vkSj mlh 
ftys esa fu"ikfnr fd;k tk,A rFkkfi Hkkjr ljdkj dh jk"Vªh; ;kstukvksa@ 
vfHk;kuksa dh vko';drkvksa o muds rgr çkIr funs'kksa ds vuqlkj 25 
fdyksehVj ds nk;js ls ckgj ds {ks=ksa dk Hkh p;u fd;k tk ldrk gS ftlesa 
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•	� NHPC will have an appropriate organization structure both at corporate 
level and NHPC’s projects/field units for identification & selection of CSR 
& Sustainability schemes, guidance in implementation, monitoring and 
review of the schemes/ activities.

•	� NHPC will take steps to sensitize and impart training to its employees 
regarding CSR & Sustainability policies of the Corporation and to bring 
about the desired attitudinal change towards environmental protection, 
social development & the need to adopt ethical business practices.

•	� NHPC will take up schemes/activities which would give visible social, 
economic or environmental benefits to the society.

•	� NHPC will also make efforts, to the extent possible, to involve the 
Suppliers and Contractors associated in the adoption of sustainable 
technologies as a part of its CSR- Sustainability endeavours.

4.	 PLANNING

4.1 	� For Planning of project, available data will be used by NHPC for 
identification of Projects/Schemes in the thrust areas. NHPC will prepare 
preferably medium term (1-3 year) projects for CSR& SD activities which 
will be reviewed from time to time.

4.2 	� Priority will be for activities contributing to benefits of needy section of 
the society and environmental sustainability. 

4.3 	� The stakeholders residing in the vicinity of our project area and who are 
directly impacted by its operations and activities will be given priority as 
beneficiary of CSR and Sustainability activities.

4.4 	� NHPC’s projects are situated mostly in the Himalayan belt and remote 
areas. Hence, NHPC’s thrust will be to undertake CSR& Sustainability 
activities primarily near to our projects, Power stations or Regional/ 
Liaison/Corporate Office. It will be ensured that at least 80% of the CSR 
& Sustainability schemes / activities are executed in and around NHPC’s 
Projects, Power Stations and offices preferably within 25 Km and in the 
district where the Project is located. However, other locations beyond 25 
Km may also be chosen, based on the needs and as per the direction of 
Govt. of India on National schemes / campaign, wherein more than 20% 
amount of the CSR Budget may be spent, for the larger benefit of society/ 
environment.
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ls lh,lvkj dh ctV jkf'k dk 20% ls vfèkd Hkkx lekt@i;kZoj.k ds 
dY;k.k ds fy, fd;k tk,xkA 

4-5	� lh,lvkj rFkk èkkj.kh;rk ;kstukvksa ds fØ;kUo;u ds fodYi dks vfèkekur% 
,u,pihlh ;wfuVksa ds çpkyu okys ftys@mi&eaMy@Cykdksa esa ç'kklfud 
çkfèkdkfj;ksa ds lkFk ijke'kZ@feytqy dj pquk tk,xkA ;g bu çkfèkdkfj;ksa 
}kjk fy, tk jgs dk;ksaZ@igyksa ds nksgjko ls cpus esa lgk;rk djsxk rkfd 
lekt ds yf{kr [kaMksa dh okLrfod vko';drkvksa ij pqfuank ;kstukvksa }kjk 
è;ku fn;k tk lds vkSj tehuh Lrj ij igpku dh xbZ ;kstukvksa ds çkekf.kd 
cslykbu MsVk ;k mfpr vko';drk ewY;kadu dh miyCèkrk Hkh lqfuf'pr 
fd;k tk ldsA

4-6	� ,u,pihlh fuEufyf[kr cy fn, tkus okys {ks=ksa esa lh,lvkj rFkk èkkj.kh;rk 
ç;klksa ij è;ku dsfUnzr djus dk ç;kl djsxh %

1-	 leqnkf;d fodkl dks lqdj cukukA

2-	 i;kZoj.kh; laj{k.k rFkk tSo&fofoèkrk ds laj{k.k dk leFkZu djukA

3-	� fo|eku 'kSf{kd laLFkkuksa ds mUu;u lfgr fn'kk&izf'k{k.k vkèkkjHkwr <kaps dk 
l`tuA

4-	 èkkj.kh; vkthfodk l`tu voljksa dk l`tuA

5-	 LokLF; ,oa ifjokj dY;k.k vkèkkjHkwr <kaps esa lqèkkjA

6-	 LoPNrk lqfoèkkvksa] is; ty ;kstukvksa dk l`tu rFkk lqèkkjA

7-	� flapkbZ] ty laj{k.k] ÅtkZ vko';drkvksa ds çcaèku vkSj vof'k"V çcaèku dh 
uwru i)fr;ksa dks viukukA

8-	� —f"k QkfeaZx rduhdksa ds Lons'kh rjhdksa dks c<+kok nsuk vkSj fpfdRlh; ikSèkksa 
ij Lons'kh Kku dk laj{k.kA

9-	� Hkkjrh; ijEijk ds vuqlkj [ksy&dwn] èkjksgj] dyk] laxhr ,oa laL—fr dk 
laj{k.k vkSj mls c<+kok nsukA

4-7	� daiuh vfèkfu;e] 2013 dh vuqlwph&VII le; ij ;Fkk la'kksfèkr] ds vuqlkj] 
lh,lvkj xfrfofèk;ksa dh ensa ,u,pihlh }kjk dh tk,xhA vkt dh rkjh[k 
ds vuqlkj vuqlwph VII esa vfèklwfpr xfrfofèk;ksa dks vuqcaèk&I esa fn;k x;k 
gSA bls tc Hkh ljdkj }kjk le; ij la'kksfèkr@Li"V fd;k tk,xk] lacafèkr 
funs'kd ds vuqeksnu ds ckn mi;qä :i ls 'kkfey fd;k tk,xkA vuqlwph 
VII esa nh xbZ enksa dh lwph ds vuq:i fdlh vU; xfrfofèk@oLrqvksa ij O;; 
dks lh,lvkj O;; esa 'kkfey ugha fd;k tk,xkA
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4.5 	� Choice of CSR & Sustainability schemes for implementation will preferably 
be made in consultation/association with the Administrative authorities 
of District/Sub-division/Blocks/Panchayats in which the NHPC’s Units  
are operating. This will help to avoid overlapping of the works/initiatives 
being undertaken by these authorities so that the genuine requirements 
of the targeted segments of the society are addressed by the chosen 
schemes and also ensure availability of authentic Baseline data or proper 
Need Assessment of identified schemes at the grass root level.

4.6 	� NHPC will endeavour to concentrate its CSR & Sustainability efforts in the 
following thrust areas:

i.	 Facilitating Community Development.

ii.	 Support Environmental protection and conservation of Biodiversity.

iii.	� Creation of Education, training infrastructure including upgrading existing 
educational institutions.

iv.	� Creation	of Sustainable livelihood generation opportunities.

v.	� Improvement in Health and	Family Welfare infrastructures.

vi.	 Creation & improvement of Sanitation facilities, drinking water schemes.

vii.	� Adoption of innovative methods of irrigation, conservation of water, 
management of energy requirements and waste management.

viii.	� Promotion of Indigenous methods of agricultural farming techniques and 
conservation of indigenous knowledge on medicinal plants.

ix. 	� Preservation & promotion of sports, heritage, art, music & culture in 
keeping with the Indian tradition.

�4.7	� In accordance with Schedule VII of the Companies Act, 2013 as amended 
from time to time, the items of CSR activities, may be undertaken by 
NHPC. The activities notified in Schedule VII as on date is placed at 
Annexure-I. The same whenever amended/clarified from time to time 
by the Government will be suitably incorporated after the approval 
of concerned Director. Expenditure on any other activity / items not 
in conformity with the list of items given in Schedule VII will not be 
accounted towards CSR expenditure.
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4-8	� nh?kkZofèk@eè;e vofèk ifj;kstukvksa dh ;kstuk cukrs le;] mldh iw.kZrk 
rd çR;sd ifj;kstuk dh ykxr dks iwjk djus ds fy, ctVh; çkoèkku 
lqfuf'pr fd, tk,xasA çR;sd nh?kkZofèk@eè;e vofèk ifj;kstuk dks çR;sd 
o"kZ fØ;kfUor fd, tkus okys okf"kZd y{;ksa rFkk fØ;kdykiksa esa foHkkftr 
fd;k tk,xk vkSj ifj;kstuk dh iw.kZrk rd bu fØ;kdykiksa ds fØ;kUo;u 
ds fy, ctV vkoafVr fd;k tk,xk rFkk çR;sd vkxs okys o"kZ gsrq fuèkkZfjr 
y{;ksa dh çkfIr fuèkkZfjr dh tk,xhA

4-9	� lh,lvkj rFkk èkkj.kh;rk fØ;kdykiksa dks 'kkVZ&fyLV djrs le;] lkekftd 
ewY; l`tu] i;kZoj.k laj{k.k ;k èkkj.kh; fodkl esa ;ksxnku u nsus okys 
rnFkZ@,d ckj ds ijksidkjh fØ;kdykiksa dks ysus ls cpk tk,xkA

4-10	� ,u,pihlh lh,lvkj ifj;kstukvksa@dk;ZØeksa@lh,lvkj xfrfofèk;ksa dks 
'kq: djus ds fy, vU; daifu;ksa ds lkFk bl rjg ls lg;ksx dj ldrh gS 
fd lacafèkr daifu;ksa dh lh,lvkj lfefr;ka ykxw lh,lvkj fu;eksa ds vuqlkj 
,slh ifj;kstukvksa ;k dk;ZØeksa ij vyx ls fjiksVZ djus dh fLFkfr esa gksaA

4-11	� lh,lvkj uhfr ds vuqlkj lh,lvkj ifj;kstukvksa ;k dk;ZØeksa ds fMtkbu] 
fuxjkuh vkSj ewY;kadu ds lkFk&lkFk lh,lvkj ds fy, Lo;a ds dfeZ;ksa dh 
{kerk fuekZ.k ds fy, varjjk"Vªh; laxBuksa dks fu;qä dj ldrh gSA

4-12	� ,ulpihlh cksMZ Lo;a dks larq"V djsxk fd bl çdkj forfjr dh xbZ èkujkf'k dk 
mi;ksx mlds }kjk vuqeksfnr mís';ksa vkSj rjhds ls fd;k x;k gS vkSj eq[; foÙkh; 
vfèkdkjh ;k foÙkh; çcaèku ds fy, ftEesnkj O;fä bl vk'k; dks çekf.kr djsxkA

5-0	� fØ;kUo;u gsrq çcaèku lajpuk
5-1	 lh,lvkj rFkk èkkj.kh;rk gsrq çcaèku <kapk fuEukuqlkj gksxk %

	 d½	� ctV ds vkoaVu] çxfr dh leh{kk vkSj fofHkUu lh,lvkj rFkk  
èkkj.kh;rk igyksa ds ekxZn'kZu gsrq vè;{k ,oa çcaèk funs'kd vFkok fdlh 
Lora= funs'kd dh vè;{krk okyh cksMZ Lrjh; lfefrA

	 [k½	� uksMy vfèkdkjh] vfèkekur% dk;Zikyd funs'kd ds ntsZ okyk rFkk 
mldh Vhe] tks lh,lvkj rFkk èkkj.kh;rk ;kstukvksa@fØ;kdykiksa dh 
igpku rFkk p;u dk leUo; djsxk vkSj mä ds fØ;kUo;u dh çxfr 
ij ,d çHkkoh fuxjkuh Hkh j[ksxkA

	 x½	� lh,lvkj rFkk èkkj.kh;rk ;kstukvksa@fØ;kdykiksa vkfn dh igpku] 
fØ;kUo;u vkSj çcksèku ds fy, {ks= dk;Zikyd funs'kd@ifj;kstuk 
çeq[k@;wfuV çeq[k vkSj mudh VheA
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4.8 	� While planning long-term / mid-term projects, budgetary provisions to 
meet cost of each project till its completion will be ensured. Each long-
term / medium term project will be broken up into annual targets and 
activities to be implemented each year and budget be allocated for the 
implementation of these activities and achievements of targets set for 
each successive year till the completion of the project.

4.9 	� While shortlisting the CSR & Sustainability activities, ad-hoc/ one time/ 
philanthropic activities, which do not contribute to social value creation, 
environment protection or sustainable development, will be avoided.

4.10 	� NHPC can collaborate with other Companies for undertaking CSR projects/
programmes/CSR activities in such a manner that the CSR committees of 
the respective companies are in a position to report separately on such 
projects or programmes in accordance with the applicable CSR rules.

4.11 	� Engagement of international organizations for designing, monitoring and 
evaluation of the CSR Projects or programmes as per CSR Policy as well as 
for capacity building of own personnel for CSR may be done.

4.12 	� The NHPC Board shall satisfy itself that the funds so disbursed have 
been utilized for the purposes and in the manner as approved by it and 
the Chief Financial Officer or the person responsible for the financial 
management shall certify to the effect. 

5.	 MANAGEMENT STRUCTURE FOR IMPLEMENTATION

5.1	� The Management structure for CSR & Sustainability will be as follows:

	 a)	� The Committee of Directors on CSR & Sustainability headed 
either by the CMD or an Independent Director to allocate budget, 
review the progress and guide various CSR & Sustainability 
initiatives.

	 b)	� Nodal Officer preferably of the Rank of Executive Director assisted 
by his team, who will co-ordinate the identification and selection 
of CSR & Sustainability schemes/activities and also exercise an 
effective oversight on progress of implementation of the same.

	 c)	� Regional ED/Project Head/Unit Head and his team for 
identification, implementation & monitoring of CSR & 
Sustainability schemes/activities etc.
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6-0	 Hkwfedk] vkSj mÙkjnkf;Ro
6-1	 lh,lvkj vkSj èkkj.kh;rk ij funsZ'kdksa dh lfefr

	 d-½	� ifj;kstukvksa ds p;u] vk;kstuk] fu"iknu] çcksèku] ewY;kadu vkSj 
lh,lvkj rFkk èkkj.kh;rk ;kstukvksa ds çHkkoh fØ;kUo;u gsrq dk;Zuhfr;ksa 
ds fy, eksVs rkSj ij fn'kk&funsZ'kksa ds fu:i.k dh fuxjkuh djukA

	 [k-½	� lh,lvkj lfefr viuh lh,lvkj uhfr ds vuqlj.k esa lh,lvkj o 
èkkj.kh;rk ;kstukvksa@xfrfofèk;ksa gsrq ctV ds vkoaVu ds fy, ,d 
okf"kZd dk;Z ;kstuk rS;kj djsxh vkSj cksMZ dks flQkfj'k djsxhA

	 x½	� okf"kZd ;kstuk esa ,slh ifj;kstukvksa ;k dk;ZØeksa ds fu"iknu ds rjhds] 
ifj;kstukvksa ;k dk;ZØeksa ds fy, fufèk;ksa ds mi;ksx ds rkSj&rjhds vkSj 
dk;kZUo;u dk;ZØe] ifj;kstukvksa ;k dk;ZØeksa ds fy, fuxjkuh vkSj 
fjiksfVaZx ra=] vko';drk dk fooj.k vkSj çHkko ewY;kadu] ifj;kstukvksa 
;k dk;ZØeksa ds fy, ;fn dksbZ gks] 'kkfey gksaxsA

	 ?k½	� cksMZ foÙkh; o"kZ ds nkSjku fdlh Hkh le; viuh lh,lvkj lfefr dh 
flQkfj'k ds vuqlkj] ml çHkko ds mfpr vkSfpR; ds vkèkkj ij ,slh 
;kstuk dks cny ldrk gSA

	 M½	� ,u,pihlh dh <kapkxr uhfr dkjiksjsV dk;Z ea=ky; MhihbZ }kjk tkjh 
dh xbZ fn'kk&funsZ'k vfèklwpukvksa ifji=ksa ds vuqlkj ifj;kstukvksa dk 
p;u vkSj vuqeksnuA 

	 p½	� lh,lvkj rFkk èkkj.kh;rk fØ;kdykiksa ds fØ;kUo;u dh vkofèkd 
fuxjkuhA

	 N½	� lh,lvkj rFkk èkkj.kh;rk ;kstukvksa dh okf"kZd rkSj ij èkkj.kh;rk 
fjiksfVaZxA

	 ¼p½	� lh,lvkj vkSj lLVsusfcfyVh ij funs'kdksa dh lfefr funs'kd eaMy dks 
mudh tkudkjh] fopkj vkSj vko';d funsZ'kksa ds fy, v/kZokf"kZd fjiksVZ 
çLrqr djsxhA

6-2	 uksMy vfèkdkjh

	 d½	� lh,lvkj ,oa èkkj.kh;rk ij funs'kdksa dh lfefr ds fopkjkFkZ çkIr fd, 
tkus okys okf"kZd y{;ksa ds lkFk o"kZ ds nkSjku yh tkus okyh lh,lvkj 
,oa èkkj.kh;rk ;kstukvksa dks vfUre :i nsus rFkk p;u djus ds fy, 
{ks=h; dk;kZy;ksa@ifj;kstukvksa@ikoj LVs'kuksa@;wfuVksa ds lkFk leUo; 
djukA 
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6.	 ROLES &RESPONSIBILITIES

6.1	 �Committee of Directors on CSR &Sustainability

	 a.	� To oversee formulation of broad guidelines for selection of 
projects, planning, execution, monitoring, evaluation, impact 
assessment and strategies for efficient implementation of CSR & 
Sustainability schemes.

	 b.	� The CSR Committee shall formulate and recommend to the 
Board, an annual action plan in pursuance of its CSR Policy, for 
allocation of budget to CSR & Sustainability schemes/ activities.

	 c.	� The Annual Plan shall include the manner of execution of such 
projects or programmes, the modalities of utilization of funds 
and implementation schedules for the projects or programmes, 
monitoring and reporting mechanism for the projects or 
programmes, details of need and impact assessment, if any for 
the projects or programmes.

	 d.	� The Board may alter such plan at any time during the financial 
year, as per the recommendation of its CSR Committee, based on 
the reasonable justification to that effect.

	 e.	� Selection and recommendation for approval of projects shall be in 
accordance with the policy frame work of NHPC and Guidelines/
Notifications/ Circulars issued by the Ministry of Corporate  
Affairs / DPE.

	 f.	� Periodic monitoring of implementation of CSR & Sustainability 
activities.

	 g.	� Sustainability Reporting of CSR & Sustainability schemes annually.

	 h.	� The Committee of Directors on CSR & Sustainability will submit 
half yearly report to the Board of Directors for their information, 
consideration and necessary directions.

6.2	 Nodal Officer

	 a.	� To co-ordinate with the Regional Offices/ Projects/ Power 
stations/Units to finalize and short list the CSR & Sustainability 
schemes to be taken up during the year along with the annual 
targets to be achieved for consideration of the Committee of 
Directors on CSR & Sustainability.
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	 [k½	� uhfr ds vuqlkj foÙkh; y{;ksa ds eísutj çR;sd ifj;kstuk gsrq okf"kZd 
ctVh; vko';drk dk ladyu vkSj l{ke çkfèkdkjh ds vuqeksnu gsrq 
ml ij dk;Zokgh djokukA

	 x½	� lh,lvkj rFkk èkkj.kh;rk ;kstukvksa dks c<+kok nsus@lg;ksx ls lacafèkr 
lwpuk ds vknku&çnku gsrq vU; foHkkxksa@ih,l;w ds lkFk leUo; 
djukA

	 ?k½	� lh,lvkj rFkk èkkj.kh;rk igy ds çHkkoh fØ;kUo;u gsrq vkarfjd 
fgrèkkjdksa ds lqxzkghdj.k vkSj f'k{kk gsrq ,u,pihlh ds deZpkfj;ksa ds 
fy, izf'k{k.k dk;Z'kkyk vkSj laxksf"B;ksa dk vk;kstuA

	 M½	� cksMZ Lrjh; lfefr dks lh,lvkj rFkk èkkj.kh;rk igyksa dh çxfr ds 
lacaèk esa =Sekfld] v/kZokf"kZd fjiksVZ çLrqr djukA 

	 p½	� okf"kZd lh,lvkj rFkk èkkj.kh;rk fjiksVZ rS;kj djuk ftlesa] tgka&dgha 
O;ogk;Z gks] okf"kZd :i ls vFkok vU; fdlh mfpr le; varjky ij 
fy, tkus okys fØ;kdykiksa vkSj fØ;kdykiksa ds çHkko vkdyu fjiksVksaZ 
dh çxfr rFkk miyfCèk n'kkZbZ xbZ gksA

6-3	 {ks=h; dk;Zikyd funs'kd@ifj;kstuk çeq[k@;wfuV çeq[k

	 d½	� tgka&dgha visf{kr rFkk vko';d gks] vkèkkjjs[kk@vko';drk vkdyu 
vè;;uksa dks djokukA

	 [k½	� lh,lvkj rFkk èkkj.kh;rk ;kstukvksa dh igpku djuk] vkSj HkkSfrd rFkk 
foÙkh; y{;ksa ds lkFk ifj;kstuk çLrko rS;kj djukA

	 x½	� ;kstuk ds vuqeksnu rFkk ctV ds vkoaVu] fØ;kUo;u] çcksèku vkSj 
QksVksxzkQ] foMh;ks DyhfiaXl vkSj@vFkok nLrkosth; çek.kksa ds lkFk 
lh,lvkj rFkk èkkj.kh; fodkl ;kstuk dh ekfld çxfr fjiksVZ dks 
Hkstus ds fy, uksMy vfèkdkjh ds lkFk leUo; djukA

	 ¼/k½	� çHkko vkdyu ij ykxw fn'kk&funsZ'kksa ds vuqlkj tgka dgha ykxw gks] 
nh?kkZof/k vkSj vU; ;kstuk ds fy, çHkko vkdyu v/;;u djok,aA

	 M½	 fgrèkkjdksa dk izf'k{k.k iznku djukA

7-0	 lalkèku vkoaVu
7-1	� lh,lvkj rFkk èkkj.kh;rk uhfr ds varxZr fuèkkZfjr y{;ksa dks çkIr djus ds 

fy, ,u,pihlh us daiuh vfèkfu;e] 2013 dh èkkjk 135 dh mi èkkjk ¼5½ 
ds varxZr mfYyf[kr jkf'k dks vyx ls j[ksxk ftls orZeku esa ,u,pihlh 
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	 b.	� To compile the annual budgetary requirement for each project 
keeping in view the financial targets in terms of the policy and 
getting it processed for approval of competent authority.

	 c.	� To coordinate with other departments/PSUs for exchange 
of information related to promotion/collaboration of CSR & 
Sustainability schemes.

	 d.	� To organize training workshops and seminars for the employees of 
NHPC for Sensitization and education of the internal stakeholders 
for efficient implementation of CSR & Sustainability Initiative.

	 e.	� To submit quarterly, half yearly, yearly report on the progress of 
CSR & Sustainability initiatives to the Committee of Directors on 
CSR & Sustainability.

	 f.	� To prepare annual CSR & Sustainability Report indicating progress 
and achievement of the activities and impact assessment reports 
of activities, wherever feasible, to be undertaken annually or at 
any other suitable time intervals.

6.3	 Regional ED/Project Head/Unit Head

	 a)	� To get Baseline/Need Assessment studies conducted wherever 
feasible and required.

	 b)	� To identify CSR & Sustainability schemes, and prepare project 
proposal with physical and financial targets.

	 c)	� To co-ordinate with Nodal Officer for approval of scheme and 
allocation of budget, implementation, monitoring & sending 
the monthly progress report of the CSR/SD Scheme along with 
photographs, video clippings and/or documentary proofs.

	 d)	� To get Impact Assessment studies done for the long term and 
other scheme wherever applicable as per applicable guidelines 
on Impact assessment.

	 e)	 Imparting training to stakeholders.

7.	 RESOURCE ALLOCATION

7.1	� To achieve the goals set forth under the CSR & Sustainability Policy, NHPC 
will set apart an amount specified under sub- section (5) of section 135 
of Companies Act 2013, which is at present, at least two percent of the 
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funs'kd eaMy }kjk vuqeksfnr lh,lvkj rFkk èkkj.kh;rk dk;ksaZ gsrq okf"kZd 
ctV ds vuqlkj 3 iwoZorhZ foÙkh; o"kZ ds nkSjku daiuh ds vkSlr dqy ykHk 
dk de ls de 02 çfr'kr gSA

7-2	� lh,lvkj rFkk èkkj.kh;rk fØ;kdykiksa gsrq okf"kZd ctV dk 5 çfr'kr rd 
vkikrdkyhu vko';drkvksa dks iwjk djus ds fy, fufnZ"V fd;k tk,xk] tks 
çk—frd vkinkvksa@ nq?kZVukvksa ds dkj.k fd, tkus okys jkgr dk;ksaZ] vkSj 
çèkkuea=h ;k vuqlwfpr tkfr] vuqlwfpr tu tkfr ;k vU; fiNMs oxksaZ ;k 
vYila[;dksa] efgykvksa dk lkekftd vkfFkZd fodkl] jkgr o dY;k.k gsrq 
dsaæh; ljdkj }kjk cukbZ xbZ dksbZ vU; fufèk ds çfr fn, x, ;ksxnku gsrq 
gksxkA 

7-3	� vkèkkj js[kk losZ{k.k@vko';drk vkdyu vè;;u] {kerk fuekZ.k dk;ZØeksa tSls 
fd çf'k{k.k] dk;Z'kkyk,a] laxksf"B;ksa] lEesyu vkfn vkSj daiuh ds lh,lvkj 
rFkk èkkj.kh;rk ,tsaMk dks ykxw djus ds fy, lHkh fgrèkkjdksa] pkgs vkarfjd 
gks vFkok ckgjh] ds fu;kstu gsrq d‚jiksjsV lapkj dk;Zuhfr;ksa ij fd, x, 
O;; dks bl ç;kstu gsrq vkoafVr ctV esa ls lh,lvkj rFkk èkkj.kh;rk O;; 
ds :i esa ys[kkafdr fd;k tk,xkA

7-4 �d½	�fofHkUu {ks=@ifj;kstuk@;wfuV ds fØ;kUo;u gsrq laLrqr çLrkoksa ds vkèkkj 
ij] lh,lvkj rFkk èkkj.kh;rk ;kstuk@ctV ds :i esa ,d lesfdr çLrko 
rS;kj fd;k tk,xk vkSj lh,lvkj rFkk èkkj.kh;rk dk;ksaZ gsrq uksMy vfèkdkjh 
dh flQkfj'kksa ds lkFk mls vuqeksnu gsrq cksMZ Lrjh; lfefr dks çLrqr fd;k 
tk,xkA

	 [k½	�vuqeksfnr okf"kZd ;kstuk esa 'kkfey u fd, x, dk;ksaZ@ifj;kstukvksa ds lacaèk 
esa] mä ij uksMy vfèkdkjh ds ekè;e ls cksMZ Lrjh; lfefr ds vuqeksnu gsrq 
dk;Zokgh dh tk,xhA

	 x½	� mijksäkuqlkj vuqeksfnr lh,lvkj rFkk èkkj.kh;rk dk;ksaZ dk fu"iknu 
lh,lvkj rFkk èkkj.kh;rk dk;ksaZ gsrq çR;k;kstuksa ds lsV ds vuqlkj fd;k 
tk,xk rFkk l{ke çkfèkdkjh ls vuqeksfnr ,d lsV ds vuqlkj djk;k tk,xkA 

7-5	� lacafèkr o"kZ ds fy, fuèkkZfjr y{;ksa dks çkIr djus ds fy, vkoafVr ctV dk 
mi;ksx djus ds fy, çR;sd ;wfuV }kjk lHkh ç;kl fd, tkus pkfg,A fdlh 
pkyw xfrfofèk ls lacafèkr vO;f;r dksbZ Hkh jkf'k dks foÙkh; o"kZ dh lekfIr ls 
rhl fnu dh vofèk ds Hkhrj ml foÙkh; o"kZ ds fy, fdlh vuqlwfpr cSad esa 
,d vO;f;r d‚iksZjsV lkekftd mÙkjnkf;Ro [kkrs esa varfjr dj nh tk,xhA 
,slh jkf'k ds varj.k dh rkjh[k ls 03 foÙkh; o"kksaZ dh vofèk ds Hkhrj d‚iksZjsV 
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average net profits of the company made during the three immediately 
preceding financial years, as the annual budget for CSR & Sustainability 
works during the year and approved by the Board of Directors.

7.2	� Up to 5% of the annual budget for CSR and Sustainability activities will 
be earmarked for meeting the Emergency needs, which may arise on 
account of any relief works to be undertaken due to natural calamities/ 
disasters and contributions towards Prime Minister’s or any other fund 
set up by the Central Government for socio-economic development 
and relief and welfare of Scheduled Caste, the Scheduled Tribe, other 
backward classes, minorities and women.

7.3	� The expenditure incurred on baseline survey/need assessment/Impact 
assessment study, on capacity building programs such as training, 
workshops, seminars, conferences, etc. and on corporate communication 
strategies for engagement of all stakeholders, whether internal or 
external, to implement the CSR and Sustainability agenda of a company, 
would be accounted for as CSR and Sustainability expenditure from the 
budget allocated for this purpose.

7.4 	� a)	� Based on the proposals recommended for implementation by 
different Region/Project/Unit, a consolidated proposal in the form of 
CSR & Sustainability Plan/Budget will be prepared & submitted with 
the recommendations of the Nodal officer for CSR & Sustainability 
works for approval of Committee of Directors on CSR & Sustainability.

	 b) 	� In respect of Works/Projects not included in the approved annual 
plan, the same will be processed for approval of the Committee of 
Directors on CSR & Sustainability through the Nodal Officer.

	 c) 	� CSR & Sustainability works approved as above will be executed in 
accordance with a set of delegations for CSR & Sustainability works 
to be drafted and got approved from the competent authority.

7.5 	� All out efforts should be made by each of the Unit to utilize the allocated 
budget to achieve the targets fixed for the respective year. Any amount 
remaining unspent relating to an ongoing activity shall be transferred 
within a period of thirty day from the end of the financial year to an 
unspent Corporate Social Responsibility account in any Scheduled Bank 
for that financial year. This amount shall be spent in pursuance of its 
obligation towards the Corporate Social responsibility policy within a 
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lkekftd mÙkjnkf;Ro uhfr ds çfr vius nkf;Ro ds vuqlj.k esa ;g jkf'k 
O;; dh tk,xh] ,slk u djus ij] daiuh 03 foÙkh; o"kZ ds iwjk gksus dh rkjh[k 
ls rhl fnu dh vofèk ds Hkhrj] vuqlwph&VII esa fufnZ"V fufèk esa bls varfjr 
dj nsxhA 

7-6	� ;fn dksbZ O;; ugha dh xbZ jkf'k fdlh pkyw ifj;kstuk ls lacafèkr ugha gS] 
rks lanfHkZr jkf'k dks foÙkh; o"kZ dh lekfIr ds Ng ekg dh vofèk ds Hkhrj 
vuqlwph VII esa fufnZ"V fufèk esa varfjr dj fn;k tk,xk A mi;ksx u djus 
ds dkj.kksa dks cksMZ dh fjiksVZ esa fofufnZ"V fd;k tk,xkA

7-7	� lh,lvkj rFkk èkkj.kh;rk ctV ds mi;ksx esa foyac@deh gsrq dkj.k] ;fn 
dksbZ gks] dks lacafèkr ;wfuVksa }kjk mfpr vkSfpR;ksa dks lkFk çLrqr fd;k tk,xk] 
ftUgsa Hkh lger le>kSrk&Kkiu y{;ksa ds çfr ewY;kadu ds le; çLrqr fd;k 
tk,xkA

7-8	� ,u,pihlh lh,lvkj {kerkvksa dk fodkl vius dkfeZdksa o mu laLFkkuksa ds 
fØ;kUo;u ,tsfUl;ksa ds ekè;e ls djsxh ftuds ikl de ls de rhu fofÙk; 
o"kksaZ dh miyfCèk;ka gksaA fdarq] ,d o"kZ esa ,sls O;; ftlesa ç'kkld vksoj gsM 
O;; 'kkfey gksa] og daiuh ds lh,lvkj [kpZ ds 5 izfr'kr ls vfèkd ugha 
gksuk pkfg,A ç'kklfud vksoj gsM esa fdlh fo'ks"k lh,lvkj ifj;kstuk ;k 
dk;ZØe dh fMtkbu] dk;kZUo;u] fuxjkuh vkSj ewY;kadu ds fy, lhèks O;; 
fd, x, [kpZ 'kkfey ugha gksaxsA 

7-9	� lh,lvkj ifj;kstuk dk;Zdykiksa ls mRiUu vfèk'ks"k daiuh ds O;kikfjd ykHk 
dk Hkkx ugha gksaxs vkSj mUgsa mlh ifj;kstuk esa okil Mky fn;k tk,xk vFkok 
mUgsa vO;f;r lh,lvkj [kkrs esa varfjr djds lh,lvkj uhfr vkSj daiuh 
dh okf"kZd dk;Z ;kstuk ds vuqlj.k esa [kpZ fd;k tk,xk vFkok ,slh vfèk'ks"k 
jkf'k dks foÙkh; o"kZ lekIr gksus ds N% ekg dh vofèk ds Hkhrj vuqlwph&VII 
esa fofufnZ"V fufèk esa Mky fn;k tk,xkA 

8-0	 fØ;kUo;u
8-1	� ckgjh ,tsafl;ksa dk fu;kstu vFkok muds lkFk Hkkxhnkjh djrs le; ;ksftr 

lh,lvkj rFkk èkkj.kh;rk dk;ksaZ gsrq vko';d {kerkvksa rFkk fo'ks"kKrk dh 
miyCèkrk ds vfrfjä] ,slh ,tsafl;ksa dh fo'oluh;rk] lR;fu"Bk dk çek.khdj.k 
dk;Z nsus okys çkfèkdkjh }kjk djok;k tkuk pkfg,A ,sls laxBu ds ikl bl 
çdkj ds fd, x, dk;ZØeksa@ifj;kstukvksa ls lacafèkr de ls de 03 o"kZ dh 
miyfCèk;ka gksuh pkfg,A ;g lqfuf'pr fd;k tk,xk fd lh,lvkj lacaèkh 
fØ;kdyki daiuh }kjk Lo;a vFkok fuEufyf[kr ds ekè;e ls 'kq: fd, tk,xk % 
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period of 03 financial years from the date of such transfer, failing which, 
the company shall transfer the same to a fund specified in schedule-
VII, within a period of 30 days from the date of completion of the third 
financial year. 

7.6 	� If an unspent amount does not relate to an ongoing project the referred 
amount shall be transferred to a Fund specified in Schedule VII, within a 
period of six months of the expiry of the financial year. The reasons for 
the non-utilization will be specified in Board’s Report.

7.7	� Reasons for delay / shortfall in utilization of CSR & Sustainability Budget, 
if any, will be supported with appropriate justifications by the concerned 
Units, which will also be submitted at the time of evaluation against the 
agreed MoU targets.

7.8	� NHPC will build CSR capacities of their own personnel as well as those of 
their Implementing agencies through Institutions with established track 
records of at least three financial years but such expenditure including 
expenditure on administrative overheads for General management and 
Administration of CSR functions in the company, shall not exceed five 
percent of total CSR expenditure of the company in one financial year. 
The Administrative overheads shall not include the expenses directly 
incurred for the designing, implementation, monitoring and evaluation 
of a particular CSR project or programme.

7.9	� Any surplus arising out of CSR activities shall not form part of the 
business profit of the Company and shall be ploughed back into the same 
project or shall be transferred to the Unspent CSR Account and spent 
in pursuance of CSR policy or transfer such surplus amount to a fund 
specified in Schedule-VII, within a period of six months of the expiry of 
the financial year. 

8.	 IMPLEMENTATION

8.1	� While engaging or partnering with the external agencies, apart from 
availability of necessary capabilities and expertise for the planned CSR-
Sustainability works, credentials of reliability, integrity of such agencies 
should be got verified by the awarding authority. Such organizations will 
have a track record of at least 3 years in undertaking similar programs or 
projects. It shall be ensured that the CSR activities are undertaken by the 
Company itself or through:
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	 ¼d½	� fdlh daiuh }kjk ,dy :i esa vFkok fdlh vU; daiuh ds lkFk 
vk;dj vfèkfu;e] 1961¼1961 dk 43½ dh èkkjk 12 , vkSj 80 th ds 
vèkhu vfèkfu;e dh èkkjk 8 vFkok jftLVªh—r lkoZtfud U;kl vFkok 
jftLVªh—r lkslkbVh ds vèkhu LFkkfir daiuh] vFkok 

	 ¼[k½	� dsaæh; ljdkj }kjk vfèkfu;e dh èkkjk 8 vFkok jftLVªh—r U;kl vFkok 
jftLVªh—r lkslkbVh ds vèkhu LFkkfir daiuh vFkok 

	 ¼x½	� laln ds vfèkfu;e vFkok jkT; ds foèkku ds vèkhu LFkkfir dksbZ daiuh 
vFkok 

	 ¼?k½	� vk;dj vfèkfu;e 1961 dh èkkjk 12 , vkSj 80 th ds vèkhu jftLVªh—r 
lkoZtfud U;kl vFkok jftLVªh—r lkslkbVh vFkok vfèkfu;e dh èkkjk 
8 ds vèkhu LFkkfir daiuh ftlds ikl ,sls gh fØ;kdyki 'kq: djus 
dk de ls de rhu o"kksaZ dk vuqHko gksA

8-2	 fØ;kUo;u esa pj.k %

1-	� fof'k"V çns;ks ds fy, fØ;kUo;udkjh Hkkxhnkjksa ds lkFk le>kSrk&Kkiu ij 
gLrk{kj fd, tk,xsaA

2-	� vuqeksfnr ifj;kstukvksa ds fØ;kUo;u gsrq foLr`r okf"kZd ;kstuk dks HkkSfrd 
rFkk foÙkh; nksuksa y{;ksa ds lacaèk esa çeq[k dk;Z&fu"iknu ladsrdksa@miyfCèk;ksa 
ds lkFk rS;kj fd;k tk,xkA 

3-	� ifj;kstuk gsrq visf{kr ctVh; vkoaVu dks çcaèku }kjk vuqeksfnr fd;k 
tk,xkA

9-0	 çcksèku 
9-1	� lh,lvkj rFkk èkkj.kh;rk ;kstukvksa dh çxfr ds fudV çcksèku gsrq 

ifj;kstukvksa@fo|qr LVs'kuksa@;wfuVksa ij vFkok {ks=h; Lrjksa ij 2&3 lnL; 
'kkfey gksus okyh ,d foHkkxh; çcksèku lfefr ¼Mh,elh½ xfBr dh tk,xhA

9-2	� fo"k; ds fo'ks"kKrk Kku okyh ;kstukvksa@fØ;kdykiksa ds ekeys esa] lfefr esa 
,u,pihlh ds çfrfufèk lfgr mi;qä ckgjh ,tsafl;ksa ls fo'ks"kK Hkh 'kkfey 
gksaxsA

9-3	� HkkSfrd rFkk foÙkh; iSjkehVjksa dks doj djus okys lHkh çeq[k dk;Z&fu"iknu 
ladsrdksa ds lacaèk esa çxfr dk fu;fer çcksèku fd;k tk,xkA

9-4	� çR;sd LFkku esa fØ;kUo;ukèkhu gksus okyh lh,lvkj rFkk èkkj.kh;rk ;kstukvksa 
dh çxfr dks Mh,elh }kjk dkjiksjsV dk;kZy; esa lh,lvkj rFkk èkkj.kh;rk 



29

CSR-Sustainability Policy

	 a)	� A Company established under section 8 of the (Companies) Act, 
or a registered Public Trust or a Registered Society, registered 
under Section 12A and 80 G of the Income Tax Act, 1961 (43 of 
1961), established by the Company, either singly or along with 
any other Company, or

	 b)	� A Company established under Section 8 of the Act or a registered 
Trust or a registered Society, established by the Central 
Government or State Government; or

	 c)	� Any entity established under an Act of Parliament or a State 
Legislature; or

	 d)	� A Company established under Section 8 of the Act, or a registered 
public trust or a registered Society, registered under Section 12A 
and 80 G of the Income Tax Act, 1961 and having an established 
track record of at least three years in undertaking similar 
activities.

8.2 	 Steps in implementation:

i.	� Memorandum of Understanding will be signed with the implementing 
partners with specific deliverables.

ii.	� Detailed Annual Plan of implementation of approved projects will be 
drawn up with key performance indicators/ milestones both with regards 
to physical and financial targets.

iii.	� The required budgetary allocation for the project will be approved by the 
Management.

9.	 MONITORING

9.1	� Departmental Monitoring Committees (DMC) comprising of 2-3 members 
will be constituted at Projects/Power stations/ Units or at Regional levels 
to closely monitor the progress of CSR & Sustainability schemes.

9.2	� In case of schemes/activities, that require specialized subject knowledge, 
the committee will comprise of experts from suitable external agencies 
including representative from NHPC.

9.3	� Regular monitoring of progress will be done in respect of all key 
performance indicators covering physical and financial parameters.
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ds uksMy dk;kZy; }kjk ekfld vkèkkj ij lwfpr fd;k tk,xkA dk;ksaZ dh 
çxfr dks n'kkZus ds fy, QksVksxzkQ@ohfM;ks ds lkFk fjdkMZ j[kk tk,xkA

9-5	� lh,lvkj rFkk èkkj.kh;rk ifj;kstukvksa@fØ;kdykiksa dk çHkkoh çcksèku rFkk 
fØ;kUo;u Hkh uksMy vfèkdkjh ¼lh,lvkj@èkkj.kh;rk ½ }kjk mlds lkFk dk;Z 
djus okyh Vhe dh lgk;rk ls fd;k tk,xkA 

9-6	� ukfer uksMy vfèkdkjh lh,lvkj rFkk èkkj.kh;rk fØ;kdykiksa ds fØ;kUo;u 
dh çxfr ds lacaèk esa lh,lvkj rFkk èkkj.kh;rk lacaèkh cksMZ Lrjh; lfefr dks 
=Sekfld vkèkkj ij fu;fer :i ls fjiksVZ çLrqr djsaxsA

9-7	� ,u,pihlh Hkh le; ij tgka&dgha laHko gks ykHkxzkfg;ksa ls fØ;kdykiksa ds 
fØ;kUo;u vkSj mlds ifj.kkeksa ds lacaèk esa QhMcSd çkIr djsxh vkSj ;fn 
visf{kr gks] rks lqèkkj gsrq vko';d dkjZokbZ djsxhA

10-	 dk;Z&fu"iknu] çHkko vkdyu vkSj fjiksfVaZx dk ewY;kadu
10-1	� fØ;kUo;u gsrq yh xbZ lh,lvkj rFkk èkkj.kh;rk ifj;kstukvksa@fØ;kdykiksa 

dk ewY;kadu le>kSrk&Kkiu <kaps ds varxZr tgka dgha visf{kr gks HkkSfrd 
rFkk foÙkh; y{;ksa dh çkfIr gsrq fd;k tk,xkA

10-2	� ,d djksM+ #i;s ;k vf/kd ds ifjO;; okyh lh,lvkj ifj;kstukvksa ds fy, 
,d Lora= ,tsalh ds ek/;e ls çHkko ewY;kadu v/;;u fd;k tk,xk vkSj 
tks çHkko v/;;u 'kq: djus ls de ls de ,d o"kZ igys iwjk fd;k x;k gSA 
lh,lvkj lLVsusfcfyVh igy dh lQyrk ;k foQyrk dh fMxzh dks ekius ds 
fy, ;kstuk ds le; r; fd, x, fu;ksftr csapekdZ ds çHkko dk vkdyu 
vkSj rqyuk dh tk,xhA

10-3	� çHkko ewY;kadu fjiksVsaZ cksMZ ds le{k j[kh tk,xh vkSj bls lh,lvkj okf"kZd 
fjiksVZ ds lkFk layXu fd;k tk,xkA

10-4	� çHkko vkdyu djus ij O;; ml foÙkh; o"kZ ds fy, lh,lvkj ds fy, ntZ 
fd;k tk ldrk gS] tks ml foÙkh; o"kZ ds fy, dqy lh,lvkj O;; ds ikap 
çfr'kr ;k ipkl yk[k #i;s] tks Hkh de gks] ls vf/kd ugha gksxkA

10-5	� laxBu ds Lo;a ds ewY;kadu vkSj lkFk gh lkFk le>kSrk&Kkiu çfrc)
rkvksa ds çfr dk;Z&fu"iknu ds ewY;kadu ds ç;kstu gsrq :Vhu çcksèku 
vkSj QhYM çxfr fjiksVksaZ ds vfrfjä çxfr@miyfCèk;ksa rFkk çHkkoksa ds 
ohfM;ks&xzkfQd@ QksVksxzkfQd fjdkMksaZ dks O;ofLFkr :i ls çysf[kr fd;k 
tkrk gSA
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9.4	� The progress of CSR & Sustainability schemes under implementation at 
each of the location will be reported by the DMC to Nodal Office of CSR 
& Sustainability at Corporate Office on a monthly basis. Records will be 
maintained along with photographs/videos to show progress of works.

9.5	�� Effective oversight & implementation of CSR & Sustainability Projects/
Activities will also be exercised by the Nodal Officer (CSR/Sustainability) 
with the assistance of the team working with him. 

9.6	� The designated Nodal Officer will regularly submit reports regarding 
the progress of implementation of CSR and Sustainability activities to 
the Committee of Directors on CSR & Sustainability on quarterly basis 
containing reference to the approved timelines and year-wise allocation.

9.7	� NHPC will also obtain feedback from beneficiaries about the 
implementation of activities and its outcome from time to time wherever 
possible and would take necessary actions, if required, for improvement.

10.	� EVALUATION OF PERFORMANCE, IMPACT 
ASSESSMENT AND REPORTING

10.1	� The CSR & Sustainability Projects/activities under taken for 
implementation will be evaluated under the MoU framework for the 
achievement of Physical and Financial targets wherever required.

10.2	� Impact assessment studies shall be carried out through an independent 
agency, for CSR projects having an outlay of one crore rupees or more and 
which have been completed not less than one year before undertaking 
the impact study. The impact will be assessed and compared against the 
planned benchmarks fixed at the time of planning to gauge the degree of 
success or failure of the CSR / Sustainability initiative.

10.3	� The impact assessment reports shall be placed before the Board and 
shall be annexed to the annual report on CSR.

10.4	� The expenditure on undertaking the impact assessment may be booked 
towards CSR for that financial year, which shall not exceed five percent 
of the total CSR expenditure for that financial year or fifty lakh rupees, 
whichever is less.

10.5	� Video-graphic / Photographic records of the progress / achievements 
and impacts are systematically documented apart from the routine 



32

dkWjiksjsV lkekftd mÙkjnkf;Ro vkSj /kkj.kh;rk uhfr

10-6	� ,u,pihlh }kjk fy, x, lh,lvkj rFkk èkkj.kh;rk uhfr ,oa igyksa ds 
çdVhdj.k dks Hkkjr ljdkj ds fo|eku O;ogkjksa rFkk fn'kk&funsZ'kksa ds 
vuq:i ,u,pihlh dh osclkbV ij Mkyk tk,xkA 

10-7	� lh,lvkj jkf'k ,d iwathxr laifÙk ds l`tu vFkok vfèkxzg.k ds fy, O;; 
fd;k tk,xk] ftls fuEufyf[kr }kjk èkkfjr fd;k tk,xk&

	 ¼d½	� vfèkfu;e dh èkkjk 8 vkSj fu;e 4 ds mi&fu;e ¼2½ ds vèkhu ijksidkFkZ 
mís';ksa lh,lvkj jftLVªhdj.k la[;k okys jftLVªh—r lkoZtfud U;kl 
vFkok jftLVªh—r lkslk;Vh ds vèkhu LFkkfir daiuh; vFkok 

	 ¼[k½	� Lo;a lgk;rk lewgksa] laxBuksa] dEifu;ksa ds :i esa mä lh,lvkj 
ifj;kstuk ds ykHkkFkhZ;A

	 ¼x½	 yksd çkfèkdkjh

10-8	� daiuh dk cksMZ] èkkjk 135 dh mi&èkkjk ¼5½ ds rgr çnku dh xbZ vis{kk ls 
vfèkd O;; dh xbZ fdlh Hkh lh,lvkj jkf'k dks rRdky mÙkjorhZ 03 foÙkh; 
o"kksaZ rd] bl ^'krZ ds vèkhu lsV v‚Q dj ldrk gS fd lsV v‚Q ds fy, 
miyCèk vfrfjä jkf'k esa lh,lvkj uhfr ds [kaM 7&9 ds vuqlkj] lh,lvkj 
xfrfofèk;ksa ls mRiUu vfèk'ks"k] ;fn dksbZ gks] 'kkfey ugha gksxk vkSj daiuh dk 
cksMZ bl lacaèk esa ,d çLrko ikfjr djsxkA

10-9	� lh,lvkj rFkk èkkj.kh;rk igyksa vkSj miyfCèk;ksa ds laf{kIr lkj ykxw 
çkoèkkuksa@fu;eksa@fn'kkfunsZ'kksa ds vuqlkj ,u,pihlh dh okf"kZd fjiksVZ esa Hkh 
'kkfey fd;k tk,xkA

11-	 le>kSrk Kkiu ewY;ka~du 
11-1	� le>kSrk&Kkiu <kaps ds varxZr lh,lvkj rFkk èkkj.kh;rk igyksa dk ewY;kadu 

o"kZ ds fy, ykxw le>kSrk Kkiu ewY;kadu dh fn'kk&funsZ'kksa ds vuqlkj fd;k 
tk,xkA 
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monitoring and field progress reports for the purposes of organization’s 
own appraisal as well as for evaluation of performance against the MoU 
commitments.

10.6	� Disclosure of the composition of the CSR Committee, CSR & Sustainability 
Policy, Projects approved by the Board and initiatives undertaken by 
NHPC will be posted on NHPC’s website in line with the existing practices 
and guidelines of Government of India.

10.7	� The CSR amount may be spent for creation or acquisition of a capital 
asset, which shall be held by-

	 (a)	� A company established under section 8 of the Act, or a Registered 
Public Trust or Registered Society, having charitable objects and 
CSR Registration Number sub-rule (2) of rule 4; or

	 (b)	� beneficiaries of the said CSR project, in the form of self-help 
groups, collectives, entities; or

	 (c)	� a public authority 

10.8	� The Board of the company, can set off any CSR amount spent in excess 
of requirement provided under sub-section (5) of section 135, upto immediate 
succeeding 03 financial years, subject to the condition that the excess amount 
available for set off shall not include the surplus arising out of CSR activities, if 
any in terms of clause 7.9 of CSR policy and Board of the company shall pass a 
resolution in this regard.

10.9	� A brief summary of CSR & Sustainability initiatives and achievements 
will also be included in the Annual Report of NHPC as per applicable 
provisions/rules/guidelines.

11.	 MOU EVALUATION

11.1	�� Evaluation of CSR & Sustainability initiatives under the MoU framework 
will be done in accordance with the Guidelines for MOU evaluation 
applicable for the year.
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vuqyXud&I 

vuqlwph VII

¼/kkjk 135 ns[ksa½

daifu;ksa }kjk viuh d‚iksZjsV lkekftd mÙkjnkf;Ro uhfr esa fuEufyf[kr ls lacaf/kr 
xfrfof/k;ksa dks 'kkfey fd;k tk ldrk gS %&

i.	� Hkw[k] fu/kZurk vkSj dqiks"k.k dk mUewyu djuk] fuokjd LokLF; ns[kHkky vkSj 
LoPNrk lfgr LokLF; ns[kHkky dks c<+kok nsuk vkSj LoPNrk dks c<+kok nsus 
vkSj LoPN is;ty miyC/k djkus ds fy, dsUæ ljdkj }kjk LFkkfir fd, x, 
^LoPN Hkkjr dks"k esa va'knku nsuk*A 

ii.	� f'k{kk dks çksRlkfgr djuk ftlesa fo'ks"k :i ls cPpksa] vkSjrksa] ;qokvksa vkSj fHkUu 
:i ls fnO;kax tuksa gsrq f'k{kk ,oa jkstxkj o`f) ds fy, o`fÙkjd dkS'ky vkfn 
'kkfey gSA

iii.	� lekurk dks çksRlkfgr djuk] efgyk l'kfädj.k] vkSjrksa vkSj vukFkksa ds fy, 
?kjksa ,oa /keZ'kkykvksa dks cuokuk] iqjkus ?kjksa dks cuokuk] f'k'kq lnuksa ,oa ofj"B 
ukxfjdksa gsrq ,slh vU; lqfo/kk,a rFkk lkekftd ,oa vkfFkZd :i ls fiNM+s lewgksa 
dh vlekurk dks de djus gsrq mik; djukA

iv.	� i;kZoj.kh; /kkj.kh;rk dks lqfuf'pr djuk] ikfjfLFkfrdh larqyu] ouLir o tarq 
lewg dk laj{k.k] i'kq dY;k.k] —f"k okudh] çk—frd lalk/kuksa dk laj{k.k] feêh] 
gok vkSj ikuh dh xq.koÙkk dks cuk,a j[kuk vkSj xaxk unh dk;kdYi djus ds 
fy, dsaæ ljdkj }kjk LFkkfir fd, x, ^LoPN xaxk uhf/k esa va'knku nsuk*A

v.	� Hkouksa dh ejEer vkSj LFkyksa dh ,srgkfld egÙkk lfgr jk"Vªh; /kjksgj] dyk] 
laL—fr dk laj{k.k] lkoZtfud iqLrdky;ksa dh LFkkiuk] ikjaifjd dykvksa ,oa 
gLr f'kYi dykvksa dks c<+kok nsukA

vi.	� l'kL= cyksa ds lsokfuo`Ùk lSfudksa] ;q) esa 'kghn lSfudksa dh fo/kokvksa vkSj 
muds vkfJr] dsaæh; l'kL= iqfyl cy ¼lh,ih,Q½ vkSj dsaæh; v/kZ&lSfud cy 
¼lhih,e,Q½ ds lsokfuo`r lSfud vkSj fo/kokvksa lfgr muds vkfJr dks ykHk 
nsus gsrq mik; djukA 

vii.	� xzkeh.k [ksyksa] ekU;rk çkIr jk"Vªh; [ksyksa] iSjk&vksyafid [ksyksa vkSj vksyafid 
[ksyksa dks çksRlkfgr djus gsrq çf'k{k.kA 
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Annexure-I

SCHEDULE VII

(See Section 135)

Activities which may be included by companies in their Corporate Social 
Responsibility Policies Activities relating to:—

(i)	� Eradicating hunger, poverty and malnutrition, promoting health care 
including preventive health care and sanitation including contribution to 
the Swach Bharat Kosh set-up by the Central Government for the promotion 
of sanitation and making available safe drinking water. 

(ii)	� promoting education, including special education and employment 
enhancing vocation skills especially among children, women, elderly and the 
differently abled and livelihood enhancement projects.

(iii)	� promoting gender equality, empowering women, setting up homes and 
hostels for women and orphans; setting up old age homes, day care centres 
and such other facilities for senior citizens and measures for reducing 
inequalities faced by socially and economically backward groups.

(iv)	� ensuring environmental sustainability, ecological balance, protection 
of flora and fauna, animal welfare, agroforestry, conservation of natural 
resources and maintaining quality of soil, air and water including 
contribution to the Clean Ganga Fund set-up by the Central Government 
for rejuvenation of river Ganga.

(v)	� protection of national heritage, art and culture including restoration 
of buildings and sites of historical importance and works of art; setting 
up public libraries; promotion and development of traditional art and 
handicrafts; 

(vi)	� measures for the benefit of armed forces veterans, war widows and their 
dependents, Central Armed Police Forces (CAPF) and Central Para Military Forces 
(CPMF) veterans, and their dependents including widows;

(vii)	� training to promote rural sports, nationally recognized sports, paralympic 
sports and Olympic sports

(viii)	� contribution to the prime minister’s national relief fund or Prime Minister’s 
Citizen Assistance and Relief in Emergency Situations Fund (PM CARES 
Fund)] or any other fund set up by the central govt. for socio economic 
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viii.	�ç/kkuea=h jk"Vªh; jkgr dks"k ;k vuqlwfpr tkfr] vuqlwfpr tutkfr ;k vU; 
fiNM+s oxksaZ ;k vYila[;dksa] efgykvksa dk lkekftd vkfFkZd fodkl] jkgr o 
dY;k.k gsrq dsaæh; ljdkj }kjk cukbZ xbZ fdlh vU; fuf/k esa ;ksxnkuA

ix.	 ¼d½	� dsaæh; ljdkj ;k jkT; ljdkj }kjk foÙk & iksf"kr ;k dsaæh; ljdkj ;k 
jkT; ljdkj ds ifCyd lSDVj miØe ;k vfHkdj.k }kjk foÙk & iksf"kr 
buD;wcsVjksa vFkok foKku] çkS|ksfxdh] bathfu;jh vkSj vkS"k/k ds {ks= esa 
vuqla/kku vkSj fodkl ifj;kstukvksa dks vfHknk; vkSj

	 ¼[k½	� /kkj.kh; fodkl y{;ksa ¼,lMhth,l½ dks c<kok nsus ds mís'; ls foKku]
çkS|ksfxdh] bathfu;jh vkSj vkS"k/k ds {ks= esa vuqla/kku dk;Z ds lapkyu esa 
dk;Zjr ijek.kq ÅtkZ foHkkx ¼Mh,bZ½ ; tSo çkS|ksfxdh foHkkx ¼MhchVh½ ; 
foKku vkSj çkS|ksfxdh foHkkx ¼Mh,lVh½ ; vkS"k/k foHkkx ; vk;qosZn] ;ksx 
vkSj çk—frd fpfdRlk] ;wukuh] fl) vkSj gksE;ksisFkh ea=ky; ¼vk;q"k½A 
bysDVªkfudh vkSj lwpuk çkS|ksfxdh ea=ky; vkSj vU; fudk;ksa] vFkkZr~ 
j{kk vuqla/kku vkSj fodkl laxBu ¼MhvkjMhvks½A Hkkjrh; —f"k vuqla/kku 
ifj"kn ¼vkbZlh,vkj½ Hkkjrh; fpfdRlk vuqla/kku ifj"kn~ ¼vkbZlh,evkj½( 
vkSj oSKkfud ,oa vkS|ksfxd vuqla/kku ifj"kn ¼lh,lvkbZvkj½ ds vèkhu 
LFkkfir yksd foÙk iksf"kr fo'ofo|ky;ksa( Hkkjrh; çkS|ksfxdh laLFkkuksa 
¼vkbZvkbZVh,l½( jk"Vªh; ç;ksx'kkykvksa vkSj Lok;Ùk fudk;ksa dks vfHknk;A 

x.	 xzkeh.k fodkl ;kstuk,a

xi.	 >qXxh cLrh {ks= dk fodkl

Li"Vhdj.k % >qXxh cLrh {ks= dk vFkZ ^dsUæ ljdkj ;k fdlh jkT; ljdkj ;k dqN 
le; ds fy, ykxw fdlh fofèk ds rgr fdlh l{ke çkf/kdkjh }kjk ?kkfs"kr fd;k x;k 
dksbZ {ks=* gksxkA

xii.	� vkink çca/ku] jkgr] iquokZl vkSj iquLFkkiu xfrfof/k;ksa lfgr
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development and relief and welfare of the schedule caste, tribes, other 
backward classes, minorities and women;

(ix)	 (a)	� Contribution to incubators or research and development projects in the 
field of science, technology, engineering and medicine, funded by the 
Central Government or State Government or Public Sector Undertaking 
or any agency of the Central Government or State Government; and

	 (b)	� Contributions to public funded Universities; Indian Institute of 
Technology (IITs); National Laboratories and autonomous bodies 
established under Department of Atomic Energy (DAE); Department 
of Biotechnology (DBT); Department of Science and Technology (DST); 
Department of Pharmaceuticals; Ministry of Ayurveda, Yoga and 
Naturopathy, Unani, Siddha and Homoeopathy (AYUSH); Ministry of 
Electronics and Information Technology and other bodies, namely 
Defense Research and Development Organisation (DRDO); Indian 
Council of Agricultural Research (ICAR); Indian Council of Medical 
Research (ICMR) and Council of Scientific and Industrial Research (CSIR), 
engaged in conducting research in science, technology, engineering 
and medicine aimed at promoting Sustainable Development Goals 
(SDGs).

(x)	 rural development projects

(xi)	 slum area development.

Explanation.- For the purposes of this item, the term `slum area’ shall mean any 
area declared as such by the Central Government or any State Government or 
any other competent authority under any law for the time being in force.

(xii)	� disaster management, including relief, rehabilitation and reconstruction 
activities.



38

dkWjiksjsV lkekftd mÙkjnkf;Ro vkSj /kkj.kh;rk uhfr

fVIif.k;ka@Notes
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